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UPCOMING EVENTS

DECEMBER 12, 2018
2018 HOLIDAY SOCIAL
The CFA Society Ottawa is pleased to announce its
2018 Holiday Social. Come and enjoy in the reverie
and join in a cheer with your fellow CFA members,
candidates and affiliates. All attendees will enjoy
a free beverage and a variety of canapés. Advance
registration is required by December 7, 2018.
Place: Metropolitan Brasserie,
700 Sussex Drive Ottawa

APRIL 16, 2019
2019 ANNUAL FORECAST DINNER
Please see pages 4-5 for additional information.

SOCIETIES NEARBY
BREAKFAST SPEECH WITH GOVERNOR STEPHEN S. POLOZ
DECEMBER 6, 2018 | TORONTO
OUTLOOK 2019
JANUARY 24, 2019 | MONTREAL
THE AGE OF AMERICAN PRESIDENCY – BOB WOODWARD
March 28, 2019 | MONTREAL

GLOBAL
WEALTH MANAGEMENT 2019
APRIL 02-03, 2019 | FORT LAUDERDALE, FLORIDA, USA
72ND CFA INSTITUTE ANNUAL CONFERENCE
MAY 12-15, 2019 | LONDON, UNITED KINGDOM

WEBINARS
ETHICAL DECISION-MAKING
17 JANUARY 2019

More at: www.CFAInstitute.org > Insights & Learning
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2019 FORECAST DINNER
APRIL 16, 2019 | 5:00 PM
SHAW CONVENTION CENTRE
With 400+ members in the Ottawa-Gatineau region, the CFA Society Ottawa’s mission
is: To support the business and professional growth of its members by: Promoting
awareness of the CFA charter amongst the local community, key employers and
the investing public; and providing opportunities for the local financial community
to gather in a collegial atmosphere of knowledge sharing and networking.
Aligned with our mission, the annual CFA Society Ottawa Forecast Dinner is the
foremost investment conference in the nation’s capital, attended by investment
professionals, including portfolio managers, security analysts, investment
advisors, corporations, and CFA Program candidates.

KEYNOTE SPEAKER

BRUCE LINTON
FOUNDER, CHAIRMAN, AND CEO
CANOPY GROWTH CORPORATION
Bruce Linton is the founder of Canopy Growth Corporation (CGC) and
co-founder of Tweed Marijuana Incorporated. Canopy Growth was the
first cannabis producing company in North America to be listed on a
major stock exchange (TSX, July 2016) and included on a major stock
index (S&P/TSX Composite Index, March 2017).
Linton’s experience as a founder, CEO, and Board member across a
wide variety of enterprises has influenced the positive start of Canopy
Growth, which to date has enjoyed market support for capital raises of
over $5.6 billion including a $5 billion CAD investment by Fortune 500
beverage company, Constellation Brands (NYSE:STZ).
Linton’s keynote address will focus on his experience growing Canopy
into the company that it is today, and the ramifications of cannabis
on the healthcare system and Canadian marketplace.

EVENT HOST AND MODERATOR

ADAM GROWE
HOST OF CASH CAB | RENOWNED COMEDIAN
For over 25 years, Adam Growe has been performing on radio,
television, stage, as well as at conferences and events. In addition
to hosting Discovery Channel’s Cash Cab, Growe is an accomplished
stand-up comedian starring in Just for Laughs, Comedy NOW!,
COMICS!, CBS’s Star Search and Comedy Central’s Premium Blend.
His career portfolio includes an interactive video Web App for
businesses and planners, a pop culture podcast, keynote
presentations, one-man shows and public speaking coaching.
Currently, Growe’s podcast, Pick A Number, can be heard on iTunes
via the Antica Podcast Network. Every week, he invites a guest
into studio to explore the fascinating variety of topics inspired by
a single number. He brings energy and clean, intelligent comedy
and trivia to the stage when entertaining.
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RECENT EVENTS

SEPTEMBER 11, 2018
THE FORUM CONFERENCE

The Forum and Career Fair day was a great success.
The Forum hosted 150 attendees, which included
many individuals from the most well-known firms
in our capital city. Participants had the opportunity
learn from our sponsor presentations, which covered
various asset classes including; Fixed Income, Equity,
Private Equity, Real-Estate and Farmland. Our event
sponsors represented some of the most well-known
firms in the Finance Industry and their presentations
were outstanding! The Career Fair networking event
was a great opportunity for students and job seekers
to expand their networks. We think it is safe to say
that our Career Fair event is now one of the premier
finance networking events in the Ottawa area. A
special thanks to Paul Smith, the CEO of the CFA
institute for participating in our events this year
and for sharing his knowledge and experience
with us. The Forum and Career Fair will be back
again next year, and we are looking forward to
another exceptional event.

OCTOBER 2, 2018
WOMEN PAVING THEIR WAY IN FINANCE:
CARLETON UNIVERSITY
Carleton University’s Sprott School of Business held
a Women: Paving Their Way in Finance event for
students and professionals. The panel discussion
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was chaired by Christine Girvan of MFS Investment
Management and members included Leslie Ballard of
CIBC Wood Gundy, Maral Chukhalkhuu of RBC PH&N
Investment Counsel, Hope Celani of BNY Mellon, Dimi
Ntantoulis of MFS Investment Management.

OCTOBER 4, 2018
MEMORY TECHNIQUES WORKSHOP
On October 4th, CFA Society Ottawa organized a
Memory Training event with Iris Reading. The session
focused on how to apply time-tested techniques such
as mind mapping and visualization to remember long
lists of information. The trainer also gave some useful
tips on how to remember names. Thanks to CIBC Wood
Gundy for allowing us to use their boardroom.

OCTOBER 10, 2018
WOMEN IN FINANCE: UOTTAWA
University of Ottawa’s Tefler Capital Markets Program
held an Industry Panel: Women in Finance event.
Panel members included Shamshad Madhok of PwC,
Sarah Riopelle of RBC Global Asset Management, Josée
Mondoux of The Canadian Medical Protective Association. Collectively, panelists shared their professional
stories, valued words of wisdom and challenges and
lessons learned along their career path to date. Young
women considering a career in finance were
invited to trust in themselves, grab the opportunities
that come their way, and knock on doors that seem
closed. Other advice called on the participants to not

RECENT EVENTS CONTINUED
the US in terms of size. Alison also shared her personal
career experiences in China, where she has observed
greater gender balance in the finance profession.

NOVEMBER 7, 2018
FINANCIAL LITERACY WORKSHOP

give up their floor before having spoken, to seek allies,
to lean in and opt in, while also to be discerning in
ambiguous situations and that life is a repeated
course of prioritization and sacrifices.

The CFA Society of Ottawa taught a financial literacy
workshop to Carleton students last week. Our presenters created a well-rounded workshop on perceived
relevant financial topics targeted to university students.
The workshop was well received, and we are looking
forward to continuing to educate our community on
important personal financial concepts.

NOVEMBER 8 , 2018
CFA CHARTERHOLDER DINNER

Lastly, valued words that can be applied by all, gender
aside: “You cannot be a bystander to your own career.
And a good leader will let you walk in their light, not
in their shadows.” – Sham Madhok.

OCTOBER 25, 2018
CFA SOCIETY OTTAWA IDEAS NIGHT
On October 25th, the CFA Society Ottawa hosted
an Ideas Night at the Brixton’s pub. The topic of
discussion was whether the recent legalization of
Cannabis in Canada would result in favorable
investment opportunities. Attendees offered many
interesting perspectives ranging from the growing
market for medical uses of Cannabis to the current
valuations of Cannabis stocks.

NOVEMBER 7, 2018
CANADIAN PERSPECTIVE ON ASIAN MARKETS
As part of the Women in Investment Management
Initiative, CFA Society Ottawa hosted a luncheon on
November 7th with featured guest speaker Alison
Nankivell, VP of Global Expansion with BDC Capital.
Alison shared her wealth of experience in the Asian
private capital market, having witnessed its growth
over the past 20 years to a point where it now rivals

The CFA Charter Holder dinner is a special event
for those who passed the level 3 exam and completed
the required work experience. The event was held at
the prestigious Courtyard restaurant in the Byward
market. Representing the CFA institute was Kurt
Schacht who shared his personal career journey and
what the Charter helped him achieve. The CFA society
of Ottawa is pleased to welcome the new members to
our society. A special thanks to Graham Edwards for
organizing and hosting the event.
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CHARTERHOLDER PROFILE with JOSÉE MONDOUX

Josée Mondoux

Josée Mondoux is Director of Investments for the
Canadian Medical Protective Association (CMPA),
responsible for the oversight of a $5.0 billion Reserve
for Claims. She is a member of senior management
and a primary resource within the Association for
providing investment related tactical support and
strategic guidance to members of senior management,
the Investment Committee and Council, including asset
class selection, asset–liability modelling, financial risk
identification and management, portfolio design and
implementation, and investment performance monitoring and reporting. She provides strategic leadership
and management to the CMPA’s front office, namely
the public assets and private assets units, as well as
the middle office responsible for the performance and
risk functions. Josée is a member of the Pension Fund
Investment Committee at the University of Ottawa and
holds the CFA, CAIA, FMA and FCSI designations.

Did you know you were heading into a career in finance
during your studies?
I came from a background where I was very much into
sports and from a small town. The career counselors
assumed I would become a physical education teacher
and they told me I didn’t need to take any science
classes. This limited the paths I could later take,
which is how I ended up in commerce. I did a co-op
(internship) in accounting and realized I really disliked
accounting. Doing an internship either reaffirms what
you are doing or takes it off the list. As I went through
my different courses, I realized I didn’t like marketing,
didn’t care much about HR, but once I got to finance,
I really enjoyed it, so I stuck to that.
What attracted you to become a CFA charterholder?
Initially, where I worked, it was seen as the requirement in the industry to advance. Everybody had a
B.Comm, but if you had your CFA, that résumé stayed
in the pile and got looked at. I finished my CFA 15-20
years ago and today it remains the standard in the
industry. You are hard pressed to find a résumé
without a CFA exam on it, if not the full designation.
It is tougher for someone to penetrate the industry
without having the CFA designation.
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How do you stay current and engaged with the investment management community?
As asset allocators, it is very easy to stay connected as
we hold the purse strings to a large asset base. You are
in a position where information is readily available.
People want you on the phone because if they can get
you on the phone, they can also sell you a product. In
addition, it is a friendly, collegial industry on my side,
pension plans and endowments. If you are tackling a
problem, it’s likely someone has done it before. The
challenge is not staying connected but where to focus on.
Can you name changes since you started your career
that moved the yardstick for women in the finance/
investment industry, and how could companies ensure
more diversity, in terms of gender, age, backgrounds,
in the workforce?
The problems we had 15-20 years ago are still here
today. We don’t need another study to tell us that any
kind of diversity is useful, we know it and it has been
proven study after study but still nobody really goes
very far on it in aggregate. However, I would say in the
last two years or at the very least since the #MeToo
movement, the issues have been propelled forward.
I’ve been to conferences where there is actually a panel
on gender diversity or diversity at the board level. We
are now discussing it, which is the first step.
All else being equal, if you have candidates that meet
the requirements and you are comfortable with either
A or B, then if B is a woman, and you have no women,
maybe that’s a start right there. The issue is that we
do stuff that we are comfortable with. When there is a
board of men that are all 55-65 years old, it’s hard for
them to add people who don’t think the way they do.
We have to start doing what’s uncomfortable knowing
that there will be benefits down the road. We should
stop talking about it and let’s make it happen.
What advice would you give to young women thinking
about a career in finance?

be interviewing the place they are applying to. You
will spend a lot of time at work and you need to
surround yourself with people you enjoy being around
as they become almost a second family. You should
feel valued and the culture should be aligned with
what you appreciate. Don’t be afraid to ask questions
to determine if that place is a fit for you.
How do you ensure work-life balance?
Early in my career, I remember thinking I don’t like
regrets and I try to avoid them as much as possible. I
told myself, no one on their deathbed says “I wished
I spent more time at the office.” If I had to leave at
2:15pm to see my daughter’s play, work can happen at
9:00 pm that night. It has not hurt my career to do that
and I think that some people worry that it will curb
their chances for promotion or make them seem less
dedicated. If you let the work speak for itself, you can
feel comfortable managing both sides.
Did you have mentors along your path?
I didn’t have mentors in the way that a lot of people
have them today with an established relationship. I
remember rather vividly certain supervisors more than
others. They weren’t mentors but they were certainly
leaders and people who influenced how I choose to
manage a team. As women in the workforce, it very
important to have, not so much a mentor, but someone
you can have confidence in. I have one or two women
in the workplace that I can go to and take the “company
hat” off and have a discussion that stays in that room
and between each other. These are very valuable assets
to have and I think I see more and more women in the
workplace doing that now.

Interview conducted by Rushika Khatkar, Tefler Capital
Markets Program Student, University of Ottawa, with
guidance from Déla Hoyi, Strategic Initiatives Chair,
CFA Society Ottawa

Whatever you are going to end up doing, a career is a
long time. Don’t do something that others want you to
do, that others tell you might be good at or that you
think makes more money. Find something you really
enjoy doing because you are going to be doing it for a
long time. This should be a career that you find satisfying or activities that you get challenged by. Just as
employers interview you for a job, candidates should
9

LOCAL DEVELOPMENTS & INITIATIVES
VANCOUVER SOCIETY LEADERSHIP CONFERENCE SUMMARY
In September, representatives from the CFA Society Ottawa attended the 2018 Americas
CFA Society Leadership Conference (SLC) in Vancouver. The Americas SLC is an annual
event that brings together leadership from CFA societies across North and South
America as well as the CFA Institute for several days of workshops, brainstorming, and
sharing. In attendance from the CFA Society Ottawa were Vice President, Roxana Lund;
Strategic Initiatives Chair, Déla Hoyi; and Employer Engagement Chair, Kevin Pei.
A significant focus for the Americas SLC was Societies 2.0, an ongoing CFA Institute
initiative which aims to realize a future where all members receive the full spectrum
of benefits of a global organization through the single interface of their local society,
underpinned by a strong infrastructure and good governance, and enabled through a
shared digital platform. Over 100 societies worldwide, including CFA Society Ottawa,
have now signed the Societies 2.0 Vision Statement:
We are committed to helping our members to build
productive and successful careers in an investment
profession that is respected for working in its
clients’ best interests.
Together, we will build active communities of
investment professionals throughout the world.
We will engage the intellect and insights of our
shared membership to raise professional standards
through education, ethics, professional development,
advocacy and outreach. We believe our objectives
will be best achieved by positioning societies
as the clearest route to our members and their
investment communities.
We will work together to develop the roadmap that
will enable us to achieve this vision over time,
through shared infrastructure and relationships,
enhanced resourcing and appropriate governance.
Achieving Societies 2.0 will be a multi-year effort, with the focus of FY2019 on
establishing the infrastructure required for societies to deliver an expanded set of
responsibilities. Interested members can find an overview, FY2019 plans, and milestones for the foundational and strategic capabilities required to achieve Societies
2.0 in Connexions: https://connexions.cfainstitute.org/societies-2-0. Among those
activities already underway, CFA Institute and societies worldwide are taking steps
this year to align their business planning and budgeting cycles. The CFA Institute is
also providing an additional USD$5.7 million in operational funding to societies in
FY2019 to support hiring of appropriate operational, executive, or specialist staff.
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LOCAL DEVELOPMENTS & INITIATIVES CONTINUED

Already, CFA Society Ottawa has leveraged a portion of the additional funding to retain
additional staff support, including a part-time event manager to assist in managing the
Forecast Dinner and other society events planning, including sponsor relationships, as
well as dedicated social media support to better engage with members, candidates and
the investment management community. CFA Society Ottawa looks forward to continuing to increase the value we provide to our members and implementing the many
takeaways from this year’s Americas SLC.

KEY TAKEAWAYS ON SOCIETY LEADERSHIP
https://connexions.cfainstitute.org/key-takeaways-on-society-leadership
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SOCIETY MANAGEMENT
By Bernhard Eichenlaub, CFA, president, CFA Society
Ottawa (2015-2016) and Wesley Blight, CFA, president,
CFA Society Ottawa (2016-2018)

Over the years, we have both been fortunate to have
held several Board positions with CFA Society Ottawa.
Drawing from our combined experience, we wanted
to share three key leadership actions that we feel most
contributed to our Society’s development.
First is the importance of defining the society’s
organizational purpose. This is crucial, as it answers
the overall question of why the society exists. The
answer will also guide the society’s strategic direction
and will allow for clear measures of success. CFA
Society Ottawa defines it purpose via its mission
statement; one that complements the mission of CFA
Institute, while having a local member value focus.
Once the organizational purpose is defined, strategic
areas of focus can then be aligned to support it. The
strategic focus of CFA Society Ottawa is education,
engagement, ethics, and the development of enablers.
When we conduct our annual planning, we review
what we are accomplishing in each area to ensure
we are achieving our organizational purpose. With
a mission statement in place, we can make more
informed decisions about whether to advance a
proposed initiative by first assessing its contribution
to the organizational purpose.
Developing a system of society enablers is the second
key leadership action we identified. CFA Society Ottawa
has been growing in recent years, recently surpassing
400 members. With an expanding society membership
base, we seek to do more to engage our members,
candidates, and the local investment community.
It is extremely challenging to manage and execute
society activities without a system of supporting
enablers. One key enabler is our board manual which
defines society governance, volunteer roles and standardizes the processes for most society actions. It is
a formalized document, yet it allows successive
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volunteers to continuously improve upon how we
operate. Members no longer need to “reinvent the
wheel” when taking on a volunteer position. Instead,
they can leverage and build upon the work of past
volunteers, advancing the society’s ability to achieve its
goals. Leveraging the SharePoint technology used by
CFA Institute facilitates the execution and maintenance
of our manual. In addition, we benefit from the best
practices and support of other CFA Societies.
The final key takeaway is the importance of attracting
and motivating a solid volunteer base. Nothing happens
without volunteers. Our board manual positions our
volunteers for success by defining their roles and
documenting key processes. It also outlines an organizational structure that ensures volunteer oversight
and support. Finally, it includes a succession planning
process to standardize volunteer recruitment.
During the last several years, one of our Society
practices has been to survey our broad membership
base for ideas that engage our members with
varying interests. This has increased the scope of
what we do, and acts to galvanize our members.
These new initiatives then become the catalyst for
attracting new volunteers.
We are happy to share our ideas further with other
CFA Society Leaders. Please visit our society website
https://www.cfasociety.org/ottawa/Pages/default.aspx
for contact information.

MEMBERS RESOURCES
CANADIAN ADVOCACY COUNCIL FOR CANADIAN
CFA INSTITUTE SOCIETIES (CAC)
WHAT IS IT?
The CAC is an independent pan-Canadian organization
that represents the interests of Canadian CFA Institute
societies with regards to advocating CFA Institute’s
Code of Ethics and Standards of Practice to Canadian
securities regulators, standard setters, self-regulatory
organizations, industry groups and legislators. It is an
independent organization made up of 10-16 members
and represents over 17,000 CFA Institute members are
represented by the CAC.

“A study by CFA Institute of more than 3,000 individual
investors and 800 institutional investors across 12
markets, including 501 retail investors and 36 institutional investors in Canada, identified that technology
enhances investor trust. Investors of all ages and from
all regions want more technology applied to investing,
and trust in technology is generally high.”
“Enforcement of the current framework should be
a priority, while permitting potential exemptions
when the framework is unable to accommodate the
technology (and not the business model).”
(IIROC) Publication of Proposed Provisions
Respecting Client Identifiers

RECENT REQUESTS FOR COMMENT
PURPOSE OF THE LETTER:
Global Financial Innovation Network (GFIN),
Consultation Document – published August 2018
PURPOSE OF LETTER:
“The growth of FinTech in financial services has led
regulators from around the world to create initiatives
designed to engage with, and respond to, these emerging business models, services, and products.” “Some
regulators have sought to achieve such outcomes by
utilizing regulatory sandboxes to allow firms to trial
new products or services, while other regulators have
supported firms through an innovation department
or accelerator.”
CAC RESPONSE HIGHLIGHT:
“In the early stages of an emerging market for FinTech
products, regulators should maintain a balance
between espousing innovation by supporting the development of unconventional business models or products
and imposing regulation on such entities. For instance,
regulators should welcome new and innovative
entrants to capital markets, while carefully monitoring
their development and the potential risks associated
with any FinTech products offerings.”

“If approved, the Proposed Amendments would require
client identifiers and/or certain designations on: each
order for an equity security that is sent to a marketplace each reportable trade in a debt security. Where
a client identifier is required, Dealer Members would
need to provide: a legal entity identifier (LEI) or an
account number”
CAC RESPONSE HIGHLIGHTS:
“The CAC believes all companies should be required
to maintain and report the LEI as this would increase
investors’ and IIROC’s ability to identify and analyze
the risks of registrants and their subsidiaries. The LEI
is the right identifier for this purpose, given its widespread adoption for other securities market purposes.”
“We understand that from the perspective of a buyer,
costs will relate to obtaining an LEI number for each
firm, recognizing that the cost of maintaining an LEI
per annum is minimal. Dealers will bear the majority
of the costs of implementing the Proposed Provisions.”
“Data protection and successful encryption will be very
important, including with respect to dealer/client confidentiality. There is a large potential for investor harm
should a data breach or other inadvertent disclosure
occur, either on the part of dealers or those to whom
they disclose client orders along with LEIs for
regulatory or other purposes.”
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DELIVERING MEMBER VALUE FOR A
STRONG INVESTMENT COMMUNITY
TRUST | ETHICS | PROFESSIONALSM
STRATEGIC EVENTS
• Forecast Dinner
• Women in Investment Management
• Industry Expert Knowledge Sharing
• Member Celebrations

EDUCATION
• Forum Conference
• Continuing Professional Development
• University Relations
• Mock Exams
• Financial Literacy

CAREER SUPPORT
• Mentorship Program
• Career Fair Wine & Cheese
• Job Board
• Networking Opportunities

COMMUNICATION
• Newsletters
• Social Media
• Brand Awareness Campaigns
• Society Updates
• Member Discounts

cfasociety.org/ottawa
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Dennis Trigylidas, CFA ................................................................................ Co-Program Chair
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John Harvey, CFA, CIPM..................................................................................Education Chair
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CFA Society Ottawa
c/o Trevor Mulligan
174 Bank Street
P.O. Box 71047
Ottawa, Ontario K2P 1W0
Email: admin@cfaottawa.ca
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