CFA SOCIETIES AUSTRALIA
CFA advocates for diversity in financial services with launch of new gender study
Conversations on gender diversity should be about outcomes, not just moral imperative
Sydney 10 November 2016: CFA Societies Australia, member societies of CFA Institute, the global
association of investment professionals, wants financial services to lead Australian business as advocates
and practitioners of diversity and inclusion, with an initial focus on gender equality.
Mr Anthony Serhan, CFA, President CFA Society Sydney and Managing Director, Research Strategy, AsiaPacific at Morningstar, said effective diversity practice was one of the hallmarks of a mature industry.
“The world is a diverse place and the principles by which a society’s belief system and practices are based
must reflect this fact,” Mr Serhan said. “This isn’t just from a moral perspective; there are genuine reasons
why diverse societies function not only more harmoniously but also deliver improved concrete outcomes
at all levels and constituencies. The principles and outcomes as applied to industry are no different and,
as the stewards of community wealth, we want our industry to show leadership in this area.”
As a first step, CFA will initially focus on gender diversity with CFA Institute completing the largest survey
of investment management professionals on gender diversity to date.
The ‘Gender Diversity in Investment Management’ Survey (Survey) found that, compared with their male
counterparts, the top female investment professionals globally only hold 9.8 per cent of Chief Executive
Officer roles, 10.2 per cent of Chief Investment Officer roles, 11 per cent of Chief Financial Officer roles,
14.9 per cent of portfolio managers, 15.1 per cent of investment consultants and 17.3 per cent of personal
financial advisors or planners. Women were found to be also more likely than men to have jobs that
support or service those in investment management: 22 per cent for women versus 16 per cent for men.
“As the industry’s only global standard setter in ethics and best practices, we are asking our members and
industry partners to join us in addressing the chronic issue of gender disparity in the investment
management industry,” Mr Serhan said. “CFA is also under-represented in terms of female members so
we absolutely include ourselves in this endeavor.”
Gender Diversity Increasing in Importance for Investment Managers and Their Clients
While portfolio performance is often seen as the ultimate criteria in investment management, the
research indicated a growing number of investment management professionals and investors – both
individual and institutional – were placing increasing importance on gender diversity.
The study found 54 per cent of individual investors expected better investment performance from or
would prefer to work with a team of gender diverse investment professionals. A total of 55 per cent of
institutional investors held the same view.
While these numbers were encouraging, almost half of the survey respondents didn’t believe gender
diversity was a significant issue in investment management. This was believed to be one of the likeliest
reasons why women were so underrepresented at every level of the financial profession.
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The survey noted while women continue to be under-represented at every level and in every function of
investment management, this disparity could be addressed by focusing on three key areas:
-

Providing women with early exposure to the investment industry in their college years and early
career
Emphasizing to all investors the positive impact gender diversity can have on investment performance
Working to bridge the work-life balance gap that disproportionately affects women

CFA will continue to advocate for diversity, and specifically gender diversity, with a series of initiatives as
part of its Future of Finance program.

For further information, please contact:
Sue Morey, Head of Advocacy
CFA Societies Australia and New Zealand
T: +61 409 746 385
E: advocacy@cfas.org.au

About the survey
The survey was undertaken in May 2016. 5,259 investment professionals completed the survey: 1,176 from EMEA,
including 199 from the UK; 3,334 from the Americas and 749 from APAC. The findings draw from the work CFA
Institute completed in consultation with finance scholars Renee Adams, Brad Barber and Terrance Odean drew upon
a CFA Institute membership survey of more than 5,000 of its members. For more information, please visit
www.cfainstitute.org/WIM
About CFA Societies Australia
The CFA Societies of Sydney, Melbourne and Perth are not-for-profit associations of approximately 2,500 investment
professionals; together representing the three Australian chapters of CFA Institute. Our members are engaged in a
wide variety of roles across investment management and advice. Most of our members are holders of the Chartered
Financial Analyst (CFA) designation. For more information, please visit http://www.cfa-australia.com.au/
About CFA Institute
CFA Institute is the global association of investment professionals that sets the standard for professional excellence
and credentials. The organization is a champion for ethical behavior in investment markets and a respected source
of knowledge in the global financial community. The end goal: to create an environment where investors’ interests
come first, markets function at their best, and economies grow. CFA Institute has over 140,000 members in 157
countries and territories, including 134,000 CFA charterholders, and 147 member societies. For more information,
visit www.cfainstitute.org.

