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To represent CFA Institute in South Africa and to
lead the investment profession in South Africa by
setting the highest standards of ethics, education and
professional standards. To drive industry initiatives
that benefit the broader society and enhance
investor protection.
We envision a Society that:
•
•
•

is a well-regarded source of industry
best-practice in the areas of ethics and
professional excellence;
all investment professionals aspire to
be part of;
all investors value for the positive influence
on the financial well-being of all members
of society.

PRESIDENT’S REPORT

Dear Members and Stakeholders of CFA Society South Africa,
It gives me great pleasure to present to you our annual stakeholder report,
in which we showcase some evidence of the way in which we strive to fulfil
the mission of our society, as stated overleaf. For the past year, it has been my
privilege to serve as your president. There were many highlights, and despite
challenges in the market and economy, the society has thrived thanks to our
hardworking team of directors, staff, and volunteers.
CFA Society Excellence Award winner
Representing all the volunteers who worked tirelessly for the past 17 years, I was
honoured earlier this year to receive, on behalf of CFA Society South Africa, the
2018 award from CFA Institute for the Most Outstanding Society by member
size (900-2000 members), at the annual Society Leadership Conference in Hong
Kong. This truly represents the culmination of the collective efforts of every
volunteer and staff member who has served the society in the past.
Our multi-year strategic goals continue to evolve to reflect the shift in focus
required by our members, the investment industry, and society at large. In FY18,
our focus was to
•
develop and improve the value proposition for, and engagement with,
members (CFA charterholders and others) and candidates;
•
increase the recognition, awareness and desirability of the benefits
associated with the CFA educational programs, the CFA designation and
membership of CFA Society South Africa; and
•
enhance the leadership, governance and operational functioning of the
board as a well-regarded source of industry best-practice in the areas of
ethics and professional excellence, focussed on efforts to improve
societal well-being. You can expect an acceleration of our activities in the
year to come, as we double our efforts to address the many challenges
society and the financial industry faces, with impact, and in a meaningful way.
CFA Society South Africa is affiliated to the CFA Institute, headquartered in
Charlottesville, Virginia, USA and furthers the objectives of the CFA Institute
in the region. We were officially accepted as an affiliated country Society in
November 2001. Our current membership at the financial year-end in August
was 1,775, making us the 4th largest society out of more than 50 in the EMEA
region. The number of candidates during FY18 was close to 5,000, spread over
the three exam levels in June and December. Around 10% of our members are
based in countries outside of South Africa, specifically Zimbabwe, Botswana,
Namibia, Zambia, Malawi, Swaziland, etc.
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Although an independent body, we represent the CFA Institute in Southern
Africa and thus strive to achieve similar objectives, but with a local flavour,
adapted to local conditions and based on what is most relevant to the local
investment industry and our members. Over the years, we have achieved many
of these objectives, as recognised by the Society Excellence Award, but it is
also true that much of what we do has not been well communicated to our
members and stakeholders. This report intends to address some of this lack of
awareness.
Develop future professionals
Our support and development of future professionals starts at school level,
builds momentum in our university relationships and peaks in our direct
candidate support programmes, which extends beyond our own country
borders as we serve an extended geographic member base across Southern
Africa, and there are currently no CFA societies in those markets to serve
the candidates and members there. We are particularly proud of our Africa
Outreach Programme, in which in-person candidate preparation workshops
have been offered in Zimbabwe, Zambia, Botswana and Namibia. This program
will now be expanded to incorporate member educational programme events,
employer and regulator outreach, as well as brand activation initiatives in our
neighbouring countries.
The Universities Research Challenge remain one of our flagship annual events
and provides a key linkage to students and faculties alike. In the latest round, it
has been expanded to universities beyond our country borders. CFA Institute
has also increased its allocation of scholarships across all three levels of the CFA
programme, to more than 400 recipients in our region, and introduced specific
women’s scholarships and regulator scholarships. We work closely with the
Institute in the selection of the recipients.
The CFA Investment Foundations programme is a great resource to address
some of the information and terminology gap between the investment industry
and the investors and members it serves. CFA Institute recently announced that
this program will be completely free of charge from 2019 and provides us with a
great resource to address some of the significant demand for financial education
in our society.
Deliver Member Value
Achieving of the much-coveted CFA charter may mistakenly be thought of
as the end of a long and difficult road, but the reality is, that as a professional
designation, it really marks the beginning of a life-long journey of service to the
investment community and society at large. To ensure the continuing professional
development of our members, our efforts in delivering member value focus on
a combination of high-quality continuing education programmes, and member
events offered in collaboration with other industry bodies, to grow our influence
through the investment industry and surrounding ecosystem. Most of these
events are offered free of charge to society members.
The annual CFA Society South Africa Investment Conference has become a
must-attend event on the local investment calendar, and members receive a
discount to attend the conference, which is at least as much as their annual
member dues, thereby ensuring direct, quantifiable member value in monetary
terms. We have moved the date of this conference to July every year, so be sure
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The role and importance of Women in the Investment Management industry
was demonstrated through an all-female local and international speaker lineup at one of our recent Investment Conferences, showcasing diversity of age,
ethnicity, industry disciplines, style of engagement, opinions and more. Speakers
were chosen for being excellent representatives of their respective areas of
expertise – the fact that they all happened to be female, was a bonus!
The use of technology continues to drive increased member value, through
Institute initiatives such as the Member App, offering easy access to relevant
CE content, and event notification, amongst others. In recognition of our
geographically dispersed member base, and increased demands on the time of
professionals, we introduced the Wednesday Webinars at 1 as we start building
our own library of quality online educational content.
Another very tangible demonstration of member value, has been the successful
application to the South African Department of Justice to designate CFA
charterholders as ex officio Commissioners of Oaths. This is confirmation of
the recognition of the integrity and professionalism associated with the CFA
Charter, and makes our members eligible to automatically exercise the rights and
responsibilities associated with this additional designation.
Build Market Integrity
South Africa is a country of huge inequalities, and information asymmetry is
just one way in which it is manifest in the finance and investment industry.
Our advocacy and outreach efforts therefore focus on initiatives that can both
broaden and deepen the level of knowledge and understanding – amongst
investors, trustees and fiduciaries, other industry bodies and regulators alike.
The CFA charter is positioned as the gold standard of ethical and professional
excellence, playing an important role in transforming society into the future we
all desire. We are therefore very proud of our initiatives to build the integrity of
our market, and our profession. One example of this is the annual Financial Mail
Young Analysts Award, where analysts under the age of 30 are recognised and
awarded in two categories (Equities and Non-equities).
We continue to focus on working collaboratively with other industry bodies and
associations, to transform the investment industry to be representative of the
society we serve, and of the highest ethical and professional standards. We are
proud of the good relationships we have forged with the likes of ABSIP, ASISA,
IRFA, ASSA, Batseta, SAIS, SAVCA, CAIA, APFI, and more, in addition to our longstanding close association with the Investment Analyst Society of South Africa
(IASSA). We are so much stronger together.
We are also very proud of our immediate Past President, Philip Bradford CFA,
who has completed the Ethics Train-the-Trainer course with Dr. Michael McMillan
CFA, head of Ethics and CFA Institute, and now offer CFA Ethics training to
regulators, pension funds, boards of trustees, investment companies and students.
Governance
The board reached its full complement of 12 members for the first time
since inception of the Society this past year. The nominations committee were
mandated by the board to identify suitable candidates with specific diversity
criteria the board required. Four new board members were appointed, bringing
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the proportion of female directors to more than 30%, ages ranging from 30
to 70, six different ethnicity and language groups represented, and a spread of
industry involvement. As of FY19, the diversity of the board has been broadened
even further, and now also has an equal number of male and female members.
The bylaws of the society have been reviewed by law firm ENS, and along
with the Memorandum of Incorporation (MoI), updated to comply with
the Companies Act. This has been submitted to the CFA Institute for their
approval, after which we will have an excellent and thorough set of Governance
documents which will stand the society in good stead, hopefully for many years
to come.
In appreciation
I would be remiss if I did not close my report with words of sincere thanks to
our Board and other volunteers for their tireless work. They offer their personal
time, without compensation, to serve our members and the broader investment
community. Our Society, just like more than 150 others around the world, is
powered by the dedication, sacrifices and skills of volunteers, including the board.
Your passionate commitment is commendable – thank you for your efforts.
In particular, I would like to thank our outgoing directors – former President of
the board, Philip Bradford CFA, Marco Efstathiou CFA and Ingrid Vermeulen CFA,
for their dedication and many years of service to the Society. Please also join
me in welcoming our three new board members Raazia Ganie CFA, Caroline
Cremen CFA and Lungile Luvuno CFA. I look forward to working closely with
them in the year ahead.
Our office staff, led by the incredible Linda Hawkins who has taken our Society
to another level, is both the heart and soul, and the bricks and mortar of this
organisation, and none of this year’s achievements would have been possible
without them. We also had to finally bid farewell to Ann Marie Wood, who after
stepping down as Executive Officer last year, has now taken a further step into
retirement. CFA Society South Africa and all the candidates who passed through
her hands will forever be in her debt.
I also extend our appreciation to our Sponsors, who provide us with valuable
facility use and support. These include Investec, Old Mutual, Absa and the JSE –
without their support it would be much more difficult to manage the affairs of
the Board.
We have come a long way over the last 17 years, and we have much of which to
be proud. I hope you enjoy this report of some of our achievements and thank
you in advance for your continued support of the Society, its members, the
investment industry, and ultimately, the broader society which we all serve.
Let’s continue to Measure Up!
Nerina Visser CFA
President
CFA Society South Africa
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2017/2018 CONFERENCE HIGHLIGHTS

SHAPING A FUTURE FIT
INVESTMENT INDUSTRY
On the 25th of October 2017 CFA Society South Africa hosted the
8th annual investment conference in Johannesburg. The focus of the
forum was to focus its efforts on how the financial and investment
industry can be a force for good investing with impact to create the
future economy and society that is needed.
Against this backdrop the agenda and exceptional line-up of allwomen speakers. reflected the commitment of the industry to
focus its collective efforts on “Shaping a Future-Fit Investment
Industry” that will serve its clients and society at large before it
serves itself.
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LET’S MEASURE UP

LET’S MEASURE UP IN AFRICA

For the first time, CFA Society South Africa hosted the 2018 annual
investment conference in Cape Town on the 26th of July.
The focus of the conference was to reach towards better outcomes
for investors, being cognisant that the purpose of finance is to increase
wealth and well-being for society at large. The theme for the 2018
local conference was “Let’s Measure Up in Africa”.
Against this backdrop the agenda and local and international speakers
for the conference were representative of the different disciplines
and industry angles. Their analysis and evaluation reflected the lessons
learnt in the past, and equipped delegates to deal better with current
demands, and it provided a vision of what should be done differently
in future.
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SERVICE TO OUR MEMBERS
PROGRAMME EVENTS
The purpose of the Committee is to deliver value to active members
through networking events, speaker events, formal and informal events,
and other member value initiatives.
Over 12 months 24 programme events where offered free of charge
to our members.
The focus of the committee will be to continue to deliver member
value through continuing education by offering
• A broad range of live educational events to a larger footprint
• Support of CFA Institute Initiatives: Ethics Training and Workshops,
Women in Investment Management; Put Investors First ,
Future Of Finance
• Offer online events to reach our members
• Offer curriculum refresher courses
• Provide CPD Accreditation CFA Society South Africa
Programme Events

PROGRAMME EVENTS CALENDAR
12 September 2017
14 September 2017
16 October 2017
20 October 2017
25 October 2018
30 January 2018
31 January 2018
13 February 2018
15 February 2018
20 February 2018
12 March 2018		
22 March 2018		
27 March 2018		
03 May 2018		
05 May 2018		
05 May 2018		
22 May 2018		
			
24 May 2018		
			
29 May 2018		
18 July 2018		
26 July 2018		
08 August 2018
29 August 2018
30 August 2018
31 August 2018

Michael McMillan - Ethics Studies Workshop - Cape Town
Michael McMillan - Ethics Studies Workshop - Johannesburg
CFA Insitute /PRI ESG Workshop with Justin Sloggett -Johannesburg
CFA Insitute/PRI ESG Workshop with Justin Sloggett -Cape Town
CFA Society South Africa Annual Investment Conference - Shaping a Future- Fit Society
Rick Hamilton Artificial Intelligence Persentation- CPT
Rick Hamilton Artificial Intelligence Presentation-JHB
S&P Dow Jones Indices event -invite to members
Rand Business Club Forecast Dinner invite to members
Pan-African Green Street Real Estate Presentation invite to members
finweek - Collective Insights Round Table Discussion Part I in collaboration with ABSIP
Dr Frans Cronje -Briefing South Africa in 2030 JHB in collaboration with IAS
Dr Frans Cronje-Briefing South Afica in 2030- CPT In collaboration with IAS
finweek - Collective Insights Round Table Discussion - Part 2 in collaboration with ABSIP
Berkshire Hathaway AGM Live Streaming - CPT
Berkshire Hathaway AGM Live Streaming - JHB
Prof Javier Estrada: Evaluating Retirement Strategies - a utility based approach,
CPT in collaboration with IRFA and Baseta 		
Prof Javier Estrada: Evaluating Retirement Strategies - a utility based approach,
JHB in collaboration with IRFA and Baseta
JB Beckett presentation CPT in collaboration with - APFI and ASISA
finweek - Collective Insights Round Table Discussion - Part 3 in collaboration with ABSIP
CFA Society South Africa Annual Investment Conference - Let’s Measure Up in Africa
Africa Outreach Ethics Breakfast Workshop Breakfast - Namibia
WW@1 -“Re-thinking traditional withdrawal strategies in retirement”.
Womens’ Month RADA-Executive Presence Workshop -CPT
Womens’ Month RADA Executive Presence Workshop-JHB
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MEMBER VALUE

COMMISSIONER OF OATHS

CFA charterholders who are members of CFA Society South
Africa are now ex officio Commissioners of Oaths after a successful
application to the Minister of Justice.
Commissioners of Oaths are able to certify copies of original
documents as true copies, and administer oaths or affirmations or take
a solemn or attested declaration.
The additional designation is a very solemn responsibility that carries a
lot of gravitas and is rooted in integrity and ethics.
This initiative is part of an on-going effort to drive member value for
local CFA Society members in South Africa.

NEW CFA CHARTERHOLDER
RECOGNITION EVENTS
As a growing Society with of over 1 800 Members CFA Society South
Africa was delighted to host two Recognition Events in Johannesburg
and Cape Town to welcome 233 new CFA chartertholders, Class of
2017 to the CFA global network.
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CAREER SERVICES

The focus of the Career Services Committee is to develop career
resources for members and broker information between employers
and members regarding job opportunities and qualified talent.
CFA Society South Africa, through the collaboration with CFA Institute
launched the new job board where local and regional (EMEA) career
opportunities are now featured on the Career Centre page on the
Society’s website. By joining forces, CFA Society South Africa is able
highlight local jobs with easy access to the global site for expanded
search, customised email alerts for new job opportunities, career
content to aide in a member’s job search and career planning.
The career services committee also hosted a Head Hunters Breakfast
where human resource representatives, and recruiters where invited
to a presentation where the following topics were discussed; the CFA
programme, why you should hire a CFA charterholder, the value of
the designation and how CFA Society South Africa can support their
recruitment efforts.

themselves in the marketplace.
In celebration of Women’s Month
in August, CFA Society South Africa
in collaboration with RADA (Royal
Academy of Dramatic Art) promoted
a soft skills training day in Cape Town
and Johannesburg for female CFA
charterholders. The interactive workshop
focused on Executive Presence and
provided practical skills and key take outs
for the members.
Ongoing mentorship opportunities is
also a focus of the committee in order
to provide industry and career pathway
insights for candidates and members.

Another focus of the Career Services Committee is to improve
members’ professional, or “soft” skills so they can differentiate

11
CFA SOCIETY SOUTH AFRICA STAKEHOLDER ANNUAL REPORT 2017/2018

SERVICE TO OUR CANDIDATES

The objectives of the Candidate Prep Committee is to promote the
CFA Programme to the broader community and to support and assist
candidates to succeed in the CFA Programme.
CFA Society South Africa continues to support university outreach
and participated in 4 Career Days at universities and business schools
across South Africa. Introductory sessions where also hosted in Cape
Town and Johannesburg to reach potential candidates.
The committee’s focus is also to be actively involved in the evaluation
and selection of CFA access scholarships.
This year CFA Society South Africa was directly involved in the review
and selection of the 2018/2019 CFA Programme Access Scholarship
applications and over 390 scholarships will be awarded to deserving
applicants from South Africa, Zimbabwe, Botswana and Zambia early
November.
The committee will continue to promote the access scholarships and
be involved in the review and selection process.
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AFRICA OUTREACH

CFA Society South Africa services countries in sub Saharan Africa, that have
not yet formed a Society but have a growing number of candidates and CFA
charterholders. This year, CFA Society South Africa conducted two African
outreach initiatives in Botswana and Namibia.
The focus of these initiatives is to host CFA programme review courses to
support the candidates writing exams and to offer a platform for candidates
to engage and connect with their peers.
CFA Society South Africa also hosted networking events for CFA
charterholders and CFA charter pendings, which is a great opportunity for
members to meet and interact with representatives from CFA Society South
Africa, fellow CFA charterholders and other educational industry bodies and
societies.
These type of networking events also generate other initiatives and
collaborations as with the Ethics Training Workshop that took place in
August, which was a collaboration between CFA Society South Africa and
SAN (Society of Actuaries of Namibia). Philip Bradford, CFA and board
member of CFA Society South Africa presented two morning sessions.
CFA Society South Africa, with the support of CFA Institute will continue to
drive these initiatives into the various countries and reach out to relevant
stakeholders to join the movement in order to make a much larger impact
in these areas.
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SERVICE TO THE COMMUNITY AND INDUSTRY

LOCAL UNIVERSITY
RESEARCH CHALLENGE
CFA Society South Africa is proud to be involved in two initiatives that
support the next generation of analysts.
CFA Society South Africa hosted the 9th annual CFA Institute Local
University Research Challenge which culminated in the final where
the University of Johannesburg, Team 2 f took home the trophy.
CFA Society South Africa with dedicated Volunteers will continue
to support this educational initiative and encourage local and
neighbouring African universities to participate in this competition
which promotes best practices in equity research through hands-on
mentoring and intensive training in company analysis and presentation
skills.

FINANCIAL MAIL
YOUNG ANALYST AWARD
CFA Society South Africa, together with volunteers once again led
the judging of the 2018 Financial Mail Young Analyst of the Year award,
which supports excellence in the financial industry and recognises top
analysts under the age of 30. Jennifer Henry, CFA- Board member of
CFA Society South Africa , who co-ordinated the judging this year said
“the initiative creates a mechanism to recognise and support young
investment professionals, in addition to fostering a hunger for young
analysts to deliver high-quality and unique views on companies and
industries”.
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BRAND ACTIVATION

CFA Institute launched the global Brand Campaign Let’s Measure Up!
in January 2018.
More than a slogan, Let’s Measure Up! is a dynamic new brand
platform to help accelerate the growth of CFA Institute, the societies
and the 171 000 CFA charterholders around the world. Let’s Measure
Up! is a call to action to the investment management industry to
uphold the values of the CFA Institute and its global members,
highlighted through themes such as ethics, investor rights, diversity
and more. CFA Institute believes finance can be a force for good in
the world and the campaign aims to build a better world for investing
globally with strong, local support.
In March, CFA Society South Africa embarked on a 4 -month brand
campaign to create awareness in the local market by utilising a variety
of marketing platforms to reach a targeted audience. Interviews,
promotional content clips and innovative advertising was flighted on
Business Day TV. Print media in the Financial Mail, Business Day, and
Business Times were selected and also supported through their digital
platforms. Sponsored and organic content was also promoted on
Social platforms.
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A COLLECTIVE EFFORT

COLLABORATIONS
Through a variety of collaborations with relevant industry bodies,
CFA Society South Africa has been able offer additional opportunities
for our members and also reach a broader audience.
As a society we look forward to future collaborations and continue to
forge positive relationships to make a greater impact.

THE INV
ES

As a non -profit organisation we are extremely grateful for the
support that we receive from our sponsors. This year we were
fortunate to maintain our existing sponsors and to also welcome new
sponsors on board.
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VOLUNTEERS

The commitment of volunteers is important to the success of the
Society.
This year CFA Society South Africa hosted two Volunteer Orientation
Events in Cape Town and Johannesburg. Chairs of the various
Committees shared their exciting plans for the year and explained
how serving as a volunteer is the best and most impactful way to
contribute to the success of both the society and member.
CFA Society South Africa is proud to have over 50 dedicated and
passionate volunteers who have showed a willingness to be involved
and support CFA Society South Africa.
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SOCIETY AFFAIRS

1. Membership
1.1 Active Society Members

1.2 Membership Retention

Year-End as of 30 June

Year-End as of 30 June

Year-to-Date as of 31 August

Year-to-Date as of 31 August

5 - Year CAGR (Compound Annual Growth Rate): 8.5%

1,181

2013

1,324

2014

1,432

2015

1,543

2016

Year-End

1,775

1,638

1,410

2017

2018

2018
YTD

1,463

2018

90%

91%

80%

79%

EMEA East

87%

87%

76%

73%

EMEA

90%

89%

79%

78%

Society Global

91%

90%

80%

80%

CFA Institute

95%

94%

81%

82%

Year-End as of 30 April
Year-to-Date as of 31 August
Year-End

8

2015

0182

019T

.4 Activation Rate

Year-End as of 30 April
Year-to-Date as of 31 August

170

Trend2

2019
YTD

1.3 Activations1

14

Year-to-Date

2017
Your Society

10

4

185

212

180

2016

2017

6

2018

New Activations

83

5
48

2018
YTD

2019
YTD

Year-to-Date
2019

2017

2018

Your Society

90%

91%

Trend

89%

EMEA East

89%

88%

83%

EMEA

87%

84%

86%

Society Global

88%

87%

84%

Transfers

2. Employer Demographics
2.1 Member Job Functions

As of 31 Aug 2018

2.2 Member Top Employers

0%

10%2

Portfolio Manager
Consultant
Chief-Level Executive
Corporate Financial Analyst
Other
Manager of Managers
Research Analyst
Trader
Investment Banking Analyst
Risk Manager
Strategist
Accountant/Auditor
Relationship Manager
Financial Advisor
2.3 Investment Management Industry

As of 31 Aug 2018

0%

30%4

As of 31 Aug 2018

0%

52%

20%

Core

Non-Core

Not Answered

00

2003

00

FirstRand Group
Barclays
Investec
Standard Bank
PricewaterhouseCoopers
Members

Sanlam Group
KPMG

FY18 CFA Program
Candidates

Deloitte
Ernst & Young
2.4 Primary Investment Practice2

.5 Primary Asset Base
2.5

As of 31 Aug 2018

0%
29%

01

Old Mutual

Equities
Not Applicable
Fixed Income
Other
Private Equity
Structured Products
Derivatives
Real Estate
Hedge Funds
Venture Capital
Commodities
Foreign Currency
Indexed

10%2

0%

30%4

As of 31 Aug 2018

0%

50%
26%

7%
67%

Institutional

Private

Both

Source: CFA Institute Society Databook Report- CFA Society South Africa, August 2018
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rend

3 Charter Pending
4.
4.1 Charter Pending Membership Status

4.2 Years as Charter Pending

As of 31 Aug 2018

As of 31 Aug 2018

8
1%

264
226

Never a Member
Affiliate Member

97
67

734
99%

< 1 Year

4.3 Average Age & Years as a Charter Pending4

1 Year

2 Years

55

33

3 Years4

Years

5+ Years

.4 Charter Pending Job Function

As of 31 Aug 2018

As of 31 Aug 2018

0%

2%4

%6

%8

%1

0% 12%1 4% 16%1 8%

Other

Average Age of a Charter Pending

Accountant/Auditor

32.9

Portfolio Manager
Investment Banking Analyst

Average Years as a Charter Pending

Chief-Level Executive

3.8

Trader
Relationship Manager

4. Charter Pending
4.5 Conversion to Charterholder - Within 1 Year4

.6 Current Pending Charterholders by Exam Year

As of 31 Aug 2018

57%

54%

50%

As of 31 Aug 2018

61%

55%

49%

39%

20%

17%

14%

2012

2013

2014

31%

29%

2015

2016

2017

2012

2013

2014

2015

2016

2017

Passed Level III Exam Year
4.7 Aggregated Charterholder Conversion (2010-2015)

As of 31 Aug 2018

70%
60%
50%
40%
30%
20%
10%
0%

Charter
Pending

Within 1 1-2 Years2 -3 Years 3-4 Years4 -5 Years
Year
Your Society

EMEA

Global

5. Candidates
5.5 Gender - All Exam Levels5

.6 Gender - Level I

75%

December

As of 30 Jun 2018

100%

100%
75%
50%
25%
0%

June

As of 30 Jun 2018

100%
75%
50%
25%
0%

50%
25%
0%

2014

2015

2016

2017
Female - Global

Male - Your Society

Female - Your Society
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5.3 New and Returning Level I Candidates - Fiscal Year 2018

As of 30 Jun 2018

70%

27.4

December 2017 Level I

64%

36%
27.9

Level II

New Candidate

une 2018 Level I
Returning Candidate

New Candidate

30.6
30.9

28.8

Level III
December 2017 Level IJ

29.9
28.3

June 2018 Level I
30%

Returning Candidate
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BOARD OF DIRECTORS
This year CFA Society South Africa was proud to have a full board
member complement. Twelve dedicated and committed volunteers,
who embody the spirit of the Society and who focus their efforts
on providing engaging educational and networking opportunities
throughout the year.

Nerina Visser, CFA
President

Nigel Suliaman,
CFA, CA(SA)
Vice-President

Arthur Thompson,
CFA
Board Member and
Committee Chair
Governance

Melville du Plessis, CFA,
CAIA, FRM
Board Member and
Committee Chair
Programme Events

Dayne Morkel, CFA
Board Member

Jennifer Henry, CFA
Board Member and
Committee Chair of
Career Services

Rosanne Howarth, CFA
Board Member and
Committee Chair
-Public Awareness

Dunny Semwayo, CFA,
FASSA
Board Member,
Treasurer and
Committee ChairCandidate Support

Thato Mashigo, CFA,
CAIA
Board Member and
Committee Chair
-Technology

Marco Efstathiou, CFA
Board Member-Industry
Outreach

Philip Bradford , CFA
Board Member and
Committee ChairAdvocacy

Ingrid Vermeulen, CFA
Board MemberIndustry Outreach

Executive Office
This year CFA Society
South Africa bid farewell
to Ann Marie Wood,
Executive Officer for the
Society since its inception
in 2001. Over the past 16
years the Society’s growth
and success can be
attributed to Ann Marie’s
passion, tenacity hardwork
and dedication.
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Linda Hawkins is the newly
appointed Executive Officer for CFA
Society South Africa and specialises in
Communications and has extensive
experience in Brand and Project
Management. Her focus will be to
build on the success of the Society
with the administrative support of
Lucille Smit.

SOCIETY EXCELLENCE AWARDS
This year, CFA Society South Africa was awarded the 2018 Most
Outstanding Society by member size (900-2000 members ) by
CFA Institute. The 2018 Society Excellence Award recognises the
outstanding impact and contribution to delivering member value and
furthering the mission of CFA Institute in the community.
“The Society Excellence Awards programme gives CFA Institute
the opportunity to distinguish the hard work and commitment that
our global network of societies demonstrates” noted Emily Dunbar,
head, Global Society Relations. “With 151 societies in 76 countries
and territories, CFA Institute is grateful for the thousands of CFA
charterholders that generously volunteer their time and skills, and in
turn, help to create a better member organisation that benefits the
investment profession at a local, regional and global level.”
Nerina Visser, CFA- President of CFA Society South Africa was
also awarded 2018 Volunteer of the Year by CFA Institute for her
outstanding work and dedication throughout the year.

21
CFA SOCIETY SOUTH AFRICA STAKEHOLDER ANNUAL REPORT 2017/2018

LOCAL SUPPORT
FOR CFA INSITUTE INITIATIVES
Put Investors First

The Put Investors First initiative is a CFA Institute global awareness
campaign that highlights the importance of investor rights and
encourages investment professionals across the globe to better serve
and protect investors. The initiative is a way for societies and CFA
Institute to collaborate on the Future of Finance theme: a long -term
global effort to shape a trustworthy, forward thinking investment
profession that better serves society.
The Statement of Investor Rights was the inspiration for this campaign
several years ago, and CFA Society South Africa firmly believes in its
continued awareness and serve as a tool to help investors get the
information they need and the service they expect and deserve.
In support of all South African Investors and in recognition of our
diversity, CFA Society South Africa translated the Statement of
Investor Rights into 10 other official languages and made it accessible
to all.

Women in Investment Management

CFA Society South Africa supports and promotes the CFA Institute
global initiative, Women in Investment Management.
Local Society initiatives such as the promotion of the Womens’
Scholarship Programme, speaker events, speaker opportunities and
networking events are driven through the various Committees and its
volunteers.

CELEBRATING
WOMEN
Let’s make the world of investing
as diverse as the one we live in.

For more information on
Women’s scholarships and the
CFA Institute Women in Investment
Management initiative visit
www.cfasociety.org/southafrica
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CHARTERED FINANCIAL ANALYST SOCIETY OF SOUTH AFRICA
(Non Profit Company)
(Registration No. 2011/011107/08)					
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Established 1995
Registration No.: 2017/064889/21
Practice No.:953717
REPORT OF THE INDEPENDENT AUDITORS					
					
To the members of Chartered Financial Analyst Society of South Africa NPC				
					
Opinion		 			
					
We have audited the financial statements of Chartered Financial Analyst Society of South Africa, which
comprise the statement of financial position as at 31 August 2018, the statement of comprehensive income,
the statement of changes in reserves and the statement of cash flows for the year then ended, a summary
of significant accounting policies and other explanatory notes.					
					
In our opinion, the financial statements present fairly, in all material respects, the financial position of the
company as at 31 August 2018, and its financial performance and cash flows for the year then ended in
accordance with the International Financial Reporting Standard for Small and Medium-sized Entities and the
requirements of the Companies Act of South Africa.					
					
Basis for Opinion					
					
We conducted our audit in accordance with International Standards on Auditing (ISAs). Our responsibilities
under those standards are further described in the Auditor’s Responsibilities for the Audit of the financial
statements section of our report. We are independent of the company in accordance with the Independent
Regulatory Board for Auditors Code of Professional Conduct for Registered Auditors (IRBA Code) and
other independence requirements applicable to performing audits of financial statements in South Africa.
We have fulfilled our other ethical responsibilities in accordance with the IRBA Code and in accordance
with other ethical requirements applicable to performing audits in South Africa. The IRBA Code is consistent
with the International Ethics Standards Board for Accountants Code of Ethics for Professional Accountants
(Part A and B). We believe that the audit evidence we have obtained is sufficient and appropriate to provide
a basis for our opinion.					
					
Responsibilities of the Directors for the Financial Statements				
					
The directors are responsible for the preparation and fair presentation of the financial statements in
accordance with the International Financial Reporting Standard for Small Medium-sized Entities and the
requirements of the Companies Act of South Africa, and for such internal control as the directors determine
is necessary to enable the preparation of financial statements that are free from material misstatement,
whether due to fraud or error.					
					
In preparing the financial statements, the directors are responsible for assessing the company’s ability
to continue as a going concern, disclosing, as applicable, matters related to going concern and using the
going concern basis of accounting unless the directors either intend to liquidate the company or to cease
operations, or have no realistic alternative but to do so.					
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Auditors’ Responsibility 				
					
Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion.
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance with
ISAs will always detect a material misstatement when it exists. Misstatement can arise from fraud or error and are
considered material if, individually or in the aggregate they could reasonably be expected to influence the economic
decisions of users taken on the basis of these financial statements. 					
					
As part of an audit in accordance with ISAs, we exercise professional judgement and maintain professional scepticism
throughout the audit. We also:					
					
•
Identify and assess the risks of material misstatement of the financial statements, whether due to fraud or
error, design and perform audit procedures responsive to those risks, and obtain audit evidence that is
sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material misstatement
resulting from fraud is higher than for one resulting from error, as fraud may involve collusion, forgery,
intentional omissions, misrepresentations, or the override of internal control.				
•
Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the company’s internal control.					
•
Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and
related disclosures made by the directors.					
•
Conclude on the appropriateness of the directors’ use of the going concern basis of accounting and based
on the audit evidence obtained, whether a material uncertainty exists related to events or conditions that may
cast significant doubt on the company’s ability to continue as a going concern. If we conclude that a material
uncertainty exists, we are required to draw attention in our auditor’s report to the related disclosures in the
financial statements or, if such disclosures are inadequate, to modify our opinion. Our conclusions are based on
the audit evidence obtained up to the date of our auditor’s report. However, future events or conditions may
cause the company to cease to continue as a going concern.					
•
Evaluate the overall presentation, structure and content of the financial statements, including the disclosures,
and whether the financial statements represent the underlying transactions and events in a manner that
achieves fair presentation.					
•
We communicate with the directors regarding, among other matters, the planned scope and timing of the audit
and significant audit findings, including any significant deficiencies in internal control that we identify during our
audit.					
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Directors’ Responsibilities and Approval		
The directors are required by the South African Companies Act to maintain adequate accounting records and
are responsible for the content and integrity of the annual financial statements and related financial information
included in this report. It is their responsibility to ensure that the annual financial statements fairly present the
state of affairs of the society as at the year ended 31 August 2018 and the results of its operations and cash
flow for the period then ended, in conformity with International Financial Reporting Standards (IFRS) for Small
and Medium-sized Entities. The external auditors are engaged to express an independent opinion on the annual
financial statements.					
					
The annual financial statements are prepared in accordance with International Financial Reporting Standards
(IFRS) for Small and Medium-sized Entities and are based upon appropriate accounting policies consistently
applied and supported by reasonable and prudent judgements and estimates.				
					
The directors acknowledge that they are ultimately responsible for the system of internal financial control
established by the society and place considerable importance on maintaining a strong control environment. To
enable the directors to meet these responsibilities, the board of directors sets standards for internal control aimed
at reducing the risk of error or loss in a cost effective manner. The standards include the proper delegation of
responsibilities within a clearly defined framework, effective accounting procedures and adequate segregation of
duties to ensure an acceptable level of risk.					
					
These controls are monitored throughout the society and all employees are required to maintain the highest
ethical standards in ensuring the society’s business is conducted in a manner that in all reasonable circumstances is
above reproach. The focus of risk management in the society is on identifying, assessing, managing and monitoring
all known forms of risk across the society. While operating risk cannot be fully eliminated, the society endeavours
to minimise it by ensuring that appropriate infrastructure, controls, systems, and ethical behaviour are applied and
managed within predetermined procedures and constraints.					
					
The directors are of the opinion, based on the information and explanations given by management, that the
system of internal control provides reasonable assurance that the financial records may be relied on for the
preparation of the annual financial statements. However, any system of internal financial control can provide
reasonable, and not absolute, assurance against material misstatement or loss.				
					
The directors have reviewed the society’s cash flow forecast for the year ending 31 August 2019 and, in the light
of this review and the current financial position, they are satisfied that the society has or has access to adequate
resources to continue in operational existence for the foreseeable future.					
					
Although the board of directors is primarily responsible for the financial affairs of the society, they are supported
by the society’s external auditors.					
					
The external auditors are responsible for independently reviewing and reporting on the society’s annual financial
statements. The annual financial statements have been examined by the society’s external auditors and their
report is presented on page 24 to 25.					
					
The preliminary annual financial statements set out on pages 27 to 32, which have been prepared on the going
concern basis, was approved by the Treasurer on 10 November 2018 and was signed on its behalf by Dunny
Semwayo, CFA.					
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CFA

Directors’ Report
				
							
1.
Incorporation 				
The Chartered Financial Analyst Society of South Africa was incorporated in July 2001 and converted to
a non profit company in 2011. It is affiliated to the CFA Institute, based in Charlottesville, Virginia. USA.
										
2.
Review of activities					
The principle activities of the company is that of leading the local investment industry in the highest
standards of ethical practices and professional standards. The activities broadly fall into three categories:
develop future professionals through relevant and accessible credentialing programs (incl. beyond the
country borders into Southern Africa), deliver member value through localised professional recognition,
continuing education and career development support, and build market integrity through industry
engagement and adoption of standards that improve investor outcomes.				

The directors submit their report for the year ended 31 August 2018.

The financial position of the company at 31 August 2018 and the results of its operating activities and
cash flow for the 12 months ended on 31 August 2018 are fully set out in the accompanying annual
financial statements.					
						
3.
Going concern 				
The annual financial statements have been prepared on the basis of accounting policies applicable to a
going concern. This basis presumes that funds will be available to finance future operations and that
the realisation of assets and settlement of liabilities, contingent obligations and commitments will occur
into the ordinary course of business.					
						
4.
Post balance sheet events					
The directors are not aware of any material matter or circumstance which significantly affect the
operations of the society or the assets and liabilities as reported at financial position date, that have not
otherwise been dealt with in the society’s annual financial statements set out below.				
							
5.
Share capital					
The society was incorporated as a non-profit company with no share capital during 2011. 			
								
6.
Directors and executive officer 				
The directors of the company at year end were as follows:					
						
AD Thompson					I Vermeulen				
NJ Suliaman					D L Morkel				
M Efstathiou (Resigned 23 February 2018)
T Mashigo				
PC Bradford					
J S Henry				
N Visser						D Semwayo				
M du Plessis					R Howarth				
						
The executive officer of the society is Ms L Hawkins. Mrs AM Wood resigned 31 August 2018. 		
			
The registered address details are as follows:					
Business address: Unit 2 West Square, 407 West Avenue, Ferndale, Randburg				
Postal address: P O Box 131, Ferndale, 2160					
						
7.
Secretary					
The society has not appointed a secretary and the auditors have assisted with secretarial duties.
Their address details are as follows:					
Business address: 1 Mowbray Road, Greenside, Johannesburg.					
Postal address: P O Box 6706, Cresta, 2118.					
						
8.
Auditors 					
Ransome Russouw Incorporated were the auditors for the year under review. 			
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Statement of Financial Position					
			
									2018			2017
							Note		R			R
					
					
ASSETS 				
					
					
Current assets 				
					
Cash and cash equivalents				
1		
4 266 115 		
4 485 792
									 4 266 115 		 4 485 792
						
Total assets			 					4 266 115 		
4 485 792
					
					
					
RESERVES AND LIABILITIES					
					
					
Reserves					
					
Retained income					
2		
4 169 338 		
4 448 410
					
Current liabilities					
					
Accounts payable							
96 677 		
37 282
Deposit									
100 		
100
			
						
96 777 		
37 382
					
Total reserves and liabilities						
4 266 115 		
4 485 792
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Statement of Comprehensive Income 					
			
									2018			2017
							Note		R			R
					
					
Revenue					
					
Subscriptions								 1 745 272 		 1 581 999
Interest received								
240 778 		
244 705
SA Conference sponsorships						
174 811 		
177 800
Additional operational funding						
1 439 536 		
816 611
					
			 						3 600 397 		 2 821 115
					
Expenditure					
					
Accounting and consulting fees						
32 035 		
Audit fees			
					
18 000 		
16 500
Advocacy								
8 236 		
Annual general meeting							
25 074 		
Board administration							
229 588 		
Career services								
1 540 		
Candidate preparation			
				
243 920 		
177 437
Expenses							
499 771 		
441 474
Less: Funding received						
(255 851)		
(264 037)
Executive office - remuneration						
1 391 181 		
769 858
Executive office - society expenses			
		
26 804 		
Managed office expenses			
			
162 668 		
191 975
Marketing and communication			
			
486 545 		
170 762
Expenses		
					
1 081 671 		
265 508
Less: Funding received		
				
(595 126)		
(94 746)
Programme and events							
1 007 310 		
859 622
Service providers			
				
178 821 		
Strategy									
27 111 		
Technology								
8 236 		
Volunteer event			
					
32 400 		
									 3 879 469 		 2 186 154
					
(Loss)/Income for year					
3		
(279 072)		
634 961
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Statement of Changes in Reserves						
			
									 Retained		 Total
									 Income		 Reserves
									
R			
R
					
Balance at 01 September 2016						
3 813 449 		
3 813 449
					
Income for year								
634 961 		
634 961
					
Balance at 01 September 2017 					
4 448 410 		
4 448 410
					
Loss for year								
(279 072)		
(279 072)
					
					
Balance at 31 August 2018						
4 169 338 		
4 169 338
					

Statement of Cash Flows		
					
			
									2018			2017
							Note		R			R
					
					
Cash flows from operating activities					
					
Cash (used in)/generated from operations		
4		
(460 455)		
619 756
					
Interest received								
240 778 		
244 705
					
Net cash (used in)/generated from operating activities			
(219 677)		
864 461
					
Total cash movement for the year					
(219 677)		
864 461
					
Cash at the beginning of the year						
4 485 792 		
3 621 331
					
Total cash at end of the year
			
1		
4 266 115 		
4 485 792
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Accounting Policies		
1
Presentation of Annual Financial Statements				
					
The annual financial statements have been prepared in accordance with International Financial Reporting
Standards (IFRS) for Small and Medium-sized Entities. The annual financial statements have been prepared
on the historical cost basis, except for the measurement of certain financial instruments at fair value, and
incorporate the principal accounting policies set out below.				
					
These accounting policies are consistent with the previous year.				
					
1.1
Tangible assets		
		
					
Tangible assets are written off as and when they are purchased. 				
					
1.2
Financial instruments				
					
Trade and other receivables
			
					
Trade receivables are initially and subsequently measured at the expected recoverable amount.
Appropriate allowances for estimated irrecoverable amounts are recognised in profit or loss when there
is objective evidence that the asset is impaired. The allowance recognised is measured as the difference
between the asset’s carrying amount and the present value of estimated future cash flows.			
					
Trade and other payables				
					
Trade payables are initially and subsequently measured at the expected outflow of resources required to
settle the liability. Due to the short term nature of these liabilities the carrying value is deemed to
approximate their fair values.				
					
Cash and cash equivalents				
					
Cash and cash equivalents comprise short-term liquid investments that are readily convertible to a known
amount of cash and are subject to an insignificant risk of changes in value. The carrying value of these
assets is considered to approximate their fair values.				
					
1.3
Revenue
			
					
Revenue is recognised when all the following conditions have been satisfied:			
the cash has been received in respect of subscriptions / entry fees				
the amount of revenue can be measured reliably;				
					
					
●
●
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Notes to the Annual Financial Statements			
					
			
									2018			2017
									R			R
					
					
1.
Cash and cash equivalents						
							
First National Bank						
							
Call account							
698 883 		
332 505
Current account							
5 647 		
15 412
Current account - Education					
453 		
453
7 Day notice account						
3 561 132 		
4 137 422
									4 266 115 		 4 485 792

2.
Reserves						
							
The Society is required in terms of its constitution to utilise its funds solely for the objectives for which it
has been established. On winding up or liquidation it is also obliged to transfer any remaining assets to a
society or association with objectives similar to its own.						
							
3.
Taxation						
							
The Society has been registered for taxation. Receipts and accruals to the Association are exempt from
income tax in terms of section 10(1)(d)(iv)(bb) of the Income Tax Act and donations by or to the
Association are exempt from donations tax in terms of section 56(1)(h) of the aforementioned Act.		
											
4.
Cash (used in)/generated from operations						
							
(Loss)/Income for year						
(279 072)		
634 961
Adjustments for:						
Interest received		
					

(240 778)		

Changes in working capital						
Accounts receivable						
- 		
Accounts payable		

				

59 395 		

							
									 (460 455)		

(244 705)
213 000
16 500
619 756

							
5.
Comparatives						
							
The Society adjusted the chart of accounts during the year under review. The comparatives were adjusted
in line with the current allocation where meaningful. 						
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