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Mission
Our mission is to promote the highest standards of ethics,
education, and professional excellence for the best interest of
investors and for the ultimate benefit of society in France.

Vision
In advancing our mission, we are dedicated to building a
Society that:
•
•
•
•
•

All serious investment professionals aspire to be a part of.
Investment professionals go to first when seeking
international credentials and continuing education.
Leads the industry’s thinking in the area of ethics,
integrity, and excellence of practice.
Partners with CFA Institute and its global network of
societies to deliver on the mission.
Forever derives its strength and energy from its highly
qualified volunteers and professional staff.
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OVERVIEW

INTRODUCTION
Dear Members,
When I joined the board in 2013, we embarked on a strategic project to professionalise the Society.
In 2015, as we grew, we decided to hire a partner to manage our operations and give more capacity
to us to deliver the Society’s Mission. With Valerie de Kergorlay, we found a very strong partner to
support us in our ambition to increase our Member Value Delivery. As the Society continues to
grow, the Board of Directors is working on the best governance model to adopt and the best
organisational structure to implement. The proposed bylaws changes are steps towards the
achievement of our Vision.
For the coming 24 months, the Board intends to shift its focus and start delegating most of the
operational implementation to the different committees and their respective volunteers, thus
swiftly moving its orientation towards strategy development and implementation.
As we are progressing towards this goal and already take pride in some achievements, we are now
990 members (+10% compare to FY16). Our most popular events are the continuing education
conferences, which have increased by over 138% over the past six years. We have also created
Quarterly Social Events for Members and an Annual Post Exam Drinks for Candidates thus increasing
networking opportunities and interactions with the Board.
The regular event programming is an effort to keep Members abreast of changes at the Society and
to highlight current topics. We are also starting to use social media to increase interaction with
Members, be that LinkedIn or Twitter.
For those achievements and many others, we have been very honoured to receive CFA Institute
Society Excellence Awards last April. This is the result of cumulative efforts from several leadership
teams committed to the development of CFA Society France since 1998. We are all proud of «le
chemin parcouru ».
All our initiatives take the devoted effort from a large number of volunteers. We are an organisation
of volunteers which enables us to understand our Members’ needs better. Having the opportunity
to interact with volunteers is one of the benefits of being president of the Society, we are thankful
for their invaluable commitment.
With this election cycle, the Board is saying farewell to Mathieu Genisson CFA and Julien Coudert
CFA, two longstanding volunteers. Both have decided to pursue other interests and both were
instrumental in shaping the Society as it stands today. We would like to thank both of them for their
many years of dedicated work and long hours. It has been an honour to serve with them.
We are evolving and trying to innovate to serve the changing needs of Members and the financial
industry better and I hope that we will continue to do so.
Thank you for your continuous support,
Myriam Ferran, CFA
President, CFA Society France
CFA Society France | Annual Report 2017

4

SOCIETY ACHIEVEMENTS

Affiliation with the RNCP: CFA® Program Approved in France
Two years ago, France voted a specific law regarding professional lifelong trainings
that applies to all companies in France in all sectors. This law requests that
companies finance certification/diploma or other lifelong training affiliated with the
official Training Repository, RNCP (Répertoire National des Certifications
Professionnelles). The intention is to make sure that the money is spent on worthy
trainings.
Being approved by the RNCP means that from now on, employers will be legally
allowed to financially support the costs of the CFA® Program and Exams for their
employees.
The CFA® Program is now registered under the ID: 2568 Certification en Analyse
Financière (CFA)
See the full list of affiliated certifications.

2017 Society Excellence Award Winner
The winners of CFA Institute 2017 Awards Program were recognized at the 2017
Society Leadership Conference.
Your society was awarded the Most Outstanding Society by Size Awards (400-899
members), in recognition of the scope and impact of our work to help create a
better member organisation that benefits the investment profession at a local,
regional, and global level.
We are enormously proud of what we have accomplished over the last years.
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BOARD OF DIRECTORS
President
GIPS Committee Chair

Vice-President
Membership and Volunteers Chair

Myriam Ferran, CFA,
Myriam has over 17 years experience in
the
financial
services
industry.
Myriam received her CFA charter in 2008
and started as a volunteer in the
University
Relationship
Committee
before being elected as a Director in
2013 being involved in several
committees. She has been elected as
President of CFA Society France in 2015
and 2016.
Myriam received her CFA charter in 2008
and also holds a master's degree from
Magistere Economiste-Statisticien from
the Toulouse School of Economics and
also graduated from INSEAD in
December 2012.

Inna Mufteeva, CFA
Inna is Emerging Europe Economist at
Natixis and a visiting lecturer at University
of Angers.
She joined the Board of CFA Society France
in 2014 (after one year of volunteering) and
is now in charge of the Membership and
Volunteers Relations Committee as well as
of the Women in Investment Management
(WIM) initiative within the Society.
She graduated from the Paris-1 Panthéon
Sorbonne University and National Research
University - Higher School of Economics
(Moscow, Russia) in 2009 with a double
MSc degree and earned her CFA charter in
2013.

General Secretary, Strategic Planning and
Governance Chair, Programming Chair

Treasurer
Julien Coudert, CFA
Julien is an Asset Manager, Investment
and Financial Advisor. He worked for a
private wealth company as a Mutual Fund
and Portfolio Manager for eight years and
in 2013, decided to create his own
investment and financial consulting
company, Compagnie Saint Eusice, which
he now runs. He focuses his growth on
modern, transparent,
client-interest
aligned, and technology backed advise.
CFA charterholder since 2010, Julien is an
active member of CFA Society France and
was a Director of he Board and Research
Challenge Chair in 2011-2012. He has
been Treasurer of the Society since
September 2015.

Jean-Philippe Dorp, CFA,
Jean-Philippe has been head of Credit
Research at OFI AM since 2010.
Before joining OFI AM, Jean-Philippe was
Head of Credit at Solent Capital Partners
(London) and Senior Credit Analyst at
Dolmen Securities (Dublin). Previously,
Jean-Philippe held various positions in
credit analysis within various European
financial institutions.
Jean-Philippe received his CFA charter in
2004 and joined the board of CFA Society
France in July 2013 when he was elected as
co-chair of the Programming Committee
and chair of the Advocacy FAR (Financial
Analysis and Reporting) Committee.
Since September 2015 he has been General
Secretary and Chair of the Programming
Committee.
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BOARD OF DIRECTORS
Advocacy Chair (Réglementation - Enjeux de place)

Career Development and Employer Outreach Chair
Oliver Vion, CFA
Olivier is currently Head of the Sovereign,
Supranational and Agencies bond syndicate
at Société Générale and a Managing Director
of the Global Finance of the Corporate
Banking division since joining the bank in
2013. Prior to this role, he has spent 15
years at JPMorgan, where his last position
was Managing Director, Head of Debt Capital
Market Origination for frequent borrowers.
He also held several senior positions in rates
trading at JPM, Crédit Agricole and HSBC
France (ex CCF) where he started his career.
After leaving JPMorgan in 2011 and before
joining Société Générale, he invested in a
private alternative asset management
project.
Olivier holds a Business Master Degree from
Ecole des Hautes Etudes Commerciales (HEC
Paris) and received his CFA charter in 2014.

Séverine Vadon-David, CFA
Séverine has over 15 years experience in the
financial sector. She started her career at
HSBC, BNP Capital Markets and Paribas,
structuring private placements and bond
issues for institutional investors, and managing
discretionary investment portfolios for HNWI.
She then took a position at BNP Paribas as
Senior Banker for Central Banks and Official
Institutions, managing a portfolio of central
banks on all business lines.
Prior to that, she spent seven years with BNPP
AM, managing relationships with both
institutional and distribution clients on most
asset classes.
Charterholder since 2007, she has been
Advocacy Chair for CFA Society France since
2011 and was invited by CFA Institute to join
the Standards and Advocacy Advisory
Committee - Europe in 2016.

Partnerships Chair
Research Challenge and QuantAwards Chair
Matthieu Génisson, CFA
Matthieu has been Portfolio Manager for
Crédit Agricole since September 2013 and
a lecturer at Université Paris Dauphine for
five years. He is also a permanent
member of the retail shareholder
consultative committee of Lagardère SCA.
Matthieu has been an active volunteer
with CFA Society France since 2014,
working both on the Research Challenge
and the European QuantAwards.
Matthieu received his CFA charter in
2014. He also holds a Master Degree in
Financial
Engineering
from
Paris
Dauphine University.

Director
Jean-François Bouilly, CFA
Jean-Francois has been an Independent
Financial Consultant, and Small Data Specialist
since 2015. In 2005, he founded and headed
Latitude Capital Management, a boutique asset
management firm based in Paris (launch of an
equity market neutral fund based on factor
investing, among other products).
Previously, he worked for Crédit Lyonnais in
Japan in 1982 and started managing Japanese
equities from Paris in 1984. He then opened
the Crédit Lyonnais Asset Management office
in Tokyo (CLIAM Japan) as CIO in 1991. Back to
the Paris head office in 1999, he became CLAM
Equity Strategist.
Jean-François has been a CFA charterholder
since 2000 and is a past President of CFA
Society France
(2005-2008). He received his Engineer Degree
from Ecole Centrale de Lyon in 1981.
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BOARD OF DIRECTORS
Technology chair
Erik Bobbink, CFA,
Erik is a Finance and Risk consultant.
Prior to that, he spent two years
working at Accenture and three
years at PwC as an auditor. Erik
specialises in using technology to
help financial firms grow sales and
find optimal solutions to difficult
problems.
Erik holds the CFA designation since
2014. He graduated from HEC Paris
in 2010. Erik is a Dutch and American
citizen and speaks French, Dutch and
English.
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COMMITTEE CHAIRS
CFA Scholarships Chair

Candidate Relations Chair
Marc Kaadi, CFA,
Marc began his career at Bank of America in
New York working in portfolio management,
portfolio consulting, and finally, as a
Relationship Manager. After moving to Paris
in 2014, he worked at Bluetower Associates,
a London-based Private Equity Placement
Agency, where, with his 2 team members,
he contributed to raising a $140 million VC
fund.
Marc enjoys skiing, running, throwing dinner
parties and going to the opera.
Charterholder since 2012, Marc has been
volunteering for CFA Society France for the
past three years, currently serving as Chair
of the Candidates Relations Committee. He
earned a Finance Degree from NYU Leonard
N. Stern School of Business in 2006.

University Relations Chair

Patricia Donnelly, CFA
Patricia Donnelly, CFA has been active in
the French Society since she got her
Charter in 2002. She was Candidates
Chair from 2003-2016 (and is still on the
Candidates Relations Committee) and
also was General Secretary and Vice
President before being President from
2009-2012. She has been Scholarships
Chair since 2012 and continues to be
active in other aspects of the Society's
activities.
She works in the Consultant Relations
team at BNP Paribas Asset Management.

Mentoring Program Chair

Nathalie Columelli, CFA,
A graduate of ESSEC, Nathalie has been a
trader at Deutsche Bank for 10-year.
In 2005, she created Finance Training,
training CFA candidates from leading
financial institutions and started teaching
ethics at HEC, ESSEC, the Sorbonne and
INSEAD.
She was Vice-President of CFA Society France
from 2009 to 2013 and has been responsible
for relations with universities and grandes
écoles since 2007. Nathalie received her CFA
charter in 2004.

Alexandra Pailhes, CFA,
Alexandra started her career in the financial
services industry at SP Capital IQ in London.
She then joined the Private Equity team at
Aviva Investors as an Investment Analyst in
both London and Paris. Alexandra is
currently working as Private Equity
Manager for CNP Assurances.
She has been an active member of CFA
Society France since 2013, working with the
Candidates Relations Committee as well as
with the Volunteers Relations Committee.
She has proposed and built the Mentoring
program for CFA Society France.
She has a strong interest in personal
development and mentoring relationships
in particular. Alexandre received her CFA
charterholder in 2011.
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COMMITTEE CHAIRS
Communications and Public Awareness Chair
Kevin Samuel
Kevin
graduated
in
Business
and
Management studies from Berklee College of
Music in Boston, Massachusetts, after which
he embarked on a career in investment
management within the agency division of
Standard Bank Group. While working as a
Research Analyst and Investor-Relations
Officer with the agency for four years, he
also developed a quarterly brief for a
boutique private equity research firm and an
entrepreneurship academy for a leading
international school.
Kevin currently runs his own communications
consultancy, Kevin Samuel & Co., focused on
strategic
communications,
corporate
communications
and
multimedia
productions.

Media Awards Chair

Membership and Volunteers Vice-Chair
Joelle Harb, CFA
Joëlle is a Fixed Income Fund Manager and
Credit Analyst at Octo AM. She received her
CFA charter in 2016 and has over 14 years
experience in the financial markets. A Fund
Manager and Analyst on credit funds and
mandates at Dexia Asset Management in
Paris, she then moved to head the Fixed
Income team at Newedge-Société Générale
in Dubai (UAE). Holder of the CFA charter,
she also holds a degree from HEC Paris and
a Diploma of Applied Studies (DEA) in
International Law from the University of
Panthéon-Assas, Paris. Volunteer since
2015 at CFA Society France, she is serving
as Membership and Volunteers Relations
Committee Vice-Chair. She also regularly
writes on financial and educational topics

Vice Treasurer

Philippe Maupas, CFA,
Philippe Maupas, CFA, is a consultant
specialised in investment products at Alpha
Beta Consulting and actively blogs in French
at www.alphabetablog.com. He is a cofounding partner of Quantalys, a provider of
web-based fund portfolio construction tools.
He was a director for CFA Society France
during 7 years, of which 3 as president, and is
still actively involved with CFA Institute (as a
member of the Disciplinary Review
Committee and of the Society Brand Council,
and as a judge at the EMEA Final of the
Research Challenge). He is a graduate of HEC
Business School and holds the CAIA, CIPM
and AMF designations.

Delphine Mysona, CFA, CAIA
Delphine graduated with a Masters
degree in engineering from EPF and a
Masters degree in Audit and Consulting
from ESCP. She received her CFA charter
in 2012 and joined CFA Society France
the same year. Delphine is currently
Portfolio Manager at Fideas Capital,
where she specializes in fixed income
and global asset allocation. Prior to that
she was Multimanager specialized in
absolute return and fixed income for
Fideas Capital, where she has been
working for seven years. She started her
career as an Auditor for Deloitte.
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COMMITTEE CHAIRS

University Relations Vice-Chair

Programming Vice-Chair

Yulia Titova, CFA
Yulia is Academic Director of MSc in Finance
at IESEG, where she teaches Bloomberg
Certification, Corporate Finance, Firm
Valuation, and Finance Research Seminar.
Her research interests focus on Derivatives,
Banking Risks, Corporate Governance and
Sustainable Finance. Prior to that, she was
Assistant Professor of Finance at EBS Paris
and Instructor in Management Skills at
Sciences Po Paris. She started her career in
the Audit department at KPMG Moscow.
She is the Research Challenge faculty advisor
for the IESEG team.
She holds a PhD from University of Paris 1
Pantheon-Sorbonne and has been a CFA
Charterholder since 2011.

Irina Troussova, CFA,
Irina graduated from Novosibirsk State
University with a Masters in Applied
Mathematics and from Paris Dauphine
University with a Masters in Technology
and Innovation Management.
She received her CFA charter in 2013
and has been a Member of CFA Society
France since 2014.
Since September 2016, she has worked
with the Programming Committee on
the organisation of different events.
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SOCIETY VOLUNTEERS

Committee Members
Advocacy
•
•
•
•
•

Romain Devai, CFA
Jean Echiffre, CFA
Anastasios Elemes, CFA
Luc Paugam, CFA
Xavier Portefield, CFA

Events coordinators
•
•
•
•
•
•
•
•

Mickaël Allouche
Cedric Chokouaha
Hannah Cocos
Nicolas Kateb
Touiti Marie-Bornand
Hany Saleeb
Zhefang Wu
Yifan Ye
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OPERATIONAL PARTNERS

Ogilvy Paris Influence & Reputation
Ogilvy Paris (WPP Group) is an integrated multidisciplinary agency
that combines Branding & Advertising, Influence & Reputation,
Engagement & Performance Marketing, Media & Distribution.
Our Influence & Reputation discipline brings together a multicultural
team of 30 PR specialists that build creative PR campaigns for major
brands & enterprises in a broad range of sectors. Part of the most
creative network, our agency is the most rewarded in France for its
PR campaigns: in 2013 with "Same Sex Marriage" led for Google
France (13 International Awards which include a Gold PR Cannes
Lion), in 2015 with “The Marathon Walker” led for Water for Africa
(22 International Awards which includes 4 Cannes Lions) and in 2017
with "Black M" led for Sony Music (1 Gold Cannes Lion).

VeKa Executive Management
VeKa EM is an independent company specializing in Project
Management, including events, strategic development and
marketing-communication campaigns. Designed to accompany
clients on every step of their projects, VeKa EM provides consulting
services as well as direct execution of action plans and
management of external suppliers.
Valérie de Kergorlay set up VeKa EM in January 2016, when she
returned to France after 11 years in London. She joined CFA
Institute early 2011 to create and develop the Society Operations
Manager model. During these five years, Valérie has served six CFA
Societies, including CFA Society France, managed the set up of three
new ones as well a supported Society Executives in EMEA and
Globally.
Valérie holds a Bachelor Degree in International Relations from
UCLy (Université Catholique de Lyon) and an Executive Master in
International Association Management from Solvay Business School
in Brussels.
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FINANCIAL REPORT

SOCIETY FINANCIALS

Income & Budget
• 2016-2017 Revenues:

195.710 €

• 2016-2017 Expenses:

200.629 €

• 2016-2017 Net Result :

- 4.919 €

• 2016-2017 Budgeted Net Result :

- 13.410 €

Very good financial year:
• Revenues, expenses, balance sheet and relative financial weight of committees
in line with the budget.
• High revenues due to greater than expected sponsoring results.
Consequently, the net result is higher than budgeted.
The final deficit, quite low, is however consistent with the double objective to use
the capital at hand and not used, and tend to a more sustainable budget (i.e.
balanced) within the next years. This trend is to be followed next year.
Principal differences observed between budget and realised:
1.

Membership: higher than expected member fees (more members) with a
realised of 114 k€ compared with a budgeted 107k€.

2.

Partnerships: sponsoring has been very successful this year with a realised of
19,5 k€ compared to a budgeted 9,5 k€.

3.

Programming: higher than expected charges with a total of 32 k€ compared
with the budgeted 32 k€. This is due to the high number of good event
organised. Good opportunities for members.

4.

Various slight differences including for Students Competitions and Advocacy.
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SOCIETY FINANCIALS

Balance
• Year end (30/06/3017) total balance :

199.365 €

• Year end (30/06/3017) liabilities :

- 66.125 €

• Year end (30/06/3017) net assets :

133.240 €

• Last year end (30/06/3016) net assets :

138.158 €

1.

Pending liabilities details

Five old invoices from Dauphine University from 2014 and 2015 are still missing.
Those are room rentals for mock exams. They amount to 21.900 €.

A 10.000 € invoice was pending pay to CFA Institute for PR service for accounting
year 2016-2017. It has now been settled.
2.

Assets composition

The company assets are at year end invested in a very secure and liquid way as the
very new investment policy, which authorises improved investments, is expected
to be implemented at the start of next year. Until now no investments were
planned and authorised, thus explaining this lack of investment.
• BNP cash account

36.718 €

• Paypal account

22.611 €

• Livret A BNP

53.400 €

• SICAV monétaire BNP

63.493 €

View the full Accounts
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SOCIETY FINANCIALS

Process Improvement
During this year, financial processes have been updated or created.
1.

Updated Financial Procedures

Those procedures, part of the society’s internal rules, regulate how money is
spent, who can decide to spend, how has right to validate it, and who will pay it.
They also include the budgeting procedures.
Those procedures have been updated in fall 2016 for more security and efficiency.
They also have been expanded to include situations not previously written down,
and therefore be more complete.
2.

Creation and appointment of a Vice-Treasurer

In order to help the treasurer, who is a board member, a Vice-Treasurer volunteer
position has been created, and added to the financial procedures. The objective
was also to separate validation of spending (Vice-Treasurer) from actual payment
(Treasurer) for higher security.
This position was filled this year by Delphine Mysona, CFA.
3.

Further extension of Accounting Analytics and Budgeting

After a good year in 2015-2016, the budget has been more precisely detailed from
experience and is now much more predictive than before.
All committees have a precise and mutually exclusive list of budgeting accounts.
4.

Creation of an Investment Procedure

This procedure was added to the Financial Procedures at year end and will be
implemented in FY18.
This new procedure very strictly rules investments of the society’s assets. It is
based on a yearly “investment policy”, currently quite conservative (low risk),
which could be expanded and/or modified, if deemed necessary next year.
CFA Society France | Annual Report 2017

17

ACTIVITY REPORT

ACTIVITY REPORT OVERVIEW

Over the past 12 months, a strong focus has been made in delivering Member
Value and we are proud to report the following progress:
•

Membership increase by 10%.

•

Satisfaction rating increase to 7,2/10 from 6,9 in 2016.

•

Mentoring Program launch, 100% participants would recommend it.

•

GIPS Country Sponsor approval.

•

Advocacy initiatives intensification over the past several years, addressing
specific topics by responding to more and more regulatory consultations.

•

Regulator Outreach key collaboration with several European Societies.

•

Highest number of participating universities for the Research Challenge.

•

Continuously growing media coverage.

•

Increasingly growing number of CFA Program candidates in France (circa 3000).

•

Steady growth of the Candidate and Local Membership.

•

Nine submissions received from France top tiers financial publications for the
2017 Media Awards.

•

RNCP affiliation of the CFA Program, now eligible to continuous education
funding for employees in France.

•

Revamping and modernising of the Quant Awards for the 2017 edition.

•

Review of the Career Support Committee services with improvements to be
announced in the coming months.

As we continue to develop our Members Value Proposition, we welcome all
feedback from you.
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MEMBERSHIP COMMITTEE

Mission
Manage members enquiries and expectations, onboard new members and assist
them with the application process; propose activities and events for the benefit of
the members, promote members’ participation in the Society’s projects; monitor
the level of satisfaction with the current benefits of the membership via annual
surveys.

Key numbers
Membership Trends

Gender

Age Range

Top Employers

Society Average: 38yo

Occupation
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MEMBERSHIP COMMITTEE

Key achievements 2016-2017
Membership Survey 2017 (extracts, see the full survey results here)
How well is CFA Society France serving you as a member?

What are your own reasons for being a Member of CFA Society France?
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MEMBERSHIP COMMITTEE

Key achievements 2016-2017
Membership Survey 2017 ct’d
How satisfied are you with the provision of the following areas by
CFA Society France?

What are the most important things CFA Society France could do to
better serve you as a member ?
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MEMBERSHIP COMMITTEE

Key achievements 2016-2017
•

Membership base rose from 560 to around 990 members over five years.

•

Number of candidate members increased from 47 to 69 this year.

The threshold of 1 000 members should thus be reached in 2018 - for the 20th
anniversary of CFA Society France!
•

Almost 70% of the 107 respondents (12% response rate) claimed that belonging
to CFA Society France community was one of the main reasons to become a
member.

•

The Top 3 reasons for membership (70-80% of respondents) include social events
and networking opportunities, professional recognition as a member and
professional development programming and events.

•

The overall rating of CFA Society France activities at 7,2 out of 10 places us above
the global rating of 6,9 and show a 0,3 points above 2016 ratings.

We will continue to multiply our efforts to serve our members, in particular, in the
area of Career Services, Employer Outreach and Networking Opportunities as these
were indentified as the major areas for further development in the Annual Survey.

Charter Award Ceremony 2016
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MENTORING PROGRAM

Mission
•

Support the professional development of our members

•

Raise awareness of what mentoring is and how it works

•

Establish formal mentoring relationships

•

Provide tools, expertise, and support to improve the quality of mentorship

•

Create opportunities to share experiences and create stronger links between
members of our Society

Key achievements 2016-2017
•

6-month Pilot edition from October 2016 to May 2017.

•

Introductory coaching session open to all members to present mentoring
concepts and provide tools and best practices on how to make the most of the
mentoring relationship.

•

9 Mentor/Mentee pairs selected for the pilot.

•

Monthly meetings between Mentors and Mentees for 90% of the participants.

•

Social events organised for Mentors and Mentees during the program.

100% of the participating members would recommend participating in future
editions of this program.
"I would encourage others to participate because it's fun, it does not take a lot of
time and, surprisingly, you take out more than you put in.“
Alejandro Hiniesto, CFA - Mentor
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PROGRAMMING COMMITTEE

Mission
The Programming Committee aims at offering regular educational and social events to
CFA Society France members. Conferences are opportunities for members to learn about
and debate on topics relative to their professional and personal interests as well as
networking. Social events contribute to enhancing the community spirit of the society.

Key numbers
•

31 Educational and Career Events (28 in FY16) providing members the
opportunity to learn on various topics ranging from ESG investments to private
placements, mergers and acquisitions, fintech and regulation to name a few.

•

3 Members Social Events: about 200 members met in various venues and this
contributed in strengthening the relationships amongst our Society.

•

1,736 events attendees, up 5% from FY16 and up 164% from FY15.

•

Almost 5% of the attendees were non-members, giving opportunity for
members to meet new people and generate additional awareness for our
society. This is also a new source of revenues.
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PROGRAMMING COMMITTEE

Key achievements 2016-2017
•

Events satisfaction rating has remained high with 4.1/5 (flat from last year).

•

Provided quality events while keeping costs under control thanks to
partnerships with BNPP AM, Thomson Reuters, Tobam, Amundi, Cognizant and
S&P and thanks to the support of the volunteers over the year.

•

Partnerships set up with CAIA, Institut Louis Bachelier and Mines Finance based
on mutual communication and event access with special conditions. These
partnerships also aim at expanding networking with professionals from various
horizons while accessing a broader diversity of events.

2018 will be a special year as CFA Society France will celebrate its 20th anniversary
and will host the European Investment Conference.
We are honoured that CFA Institute selected Paris again for this world class event.
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CAREER DEVELOPMENT AND EMPLOYER OUTREACH COMMITTEE

Mission
Identify opportunities to support members’ career development and implement a
plan of action. This Committee is also responsible for promoting the value of
Society Membership and the CFA designation to leading employers via the
Ambassador Program.

Key actions 2016-2017
Career Event 2017 with ESCP Europe
• 100+ attendees
• Diverse panel:

• 2 headhunters
• 1 coach
• 1 professor of finance
• 1 CFA Charterholder
Presentation of investment profession employment trends by academics and
employment experts
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CAREER DEVELOPMENT AND EMPLOYER OUTREACH COMMITTEE

Key achievements 2016-2017
Job board
•

7 job offers shared with Members via an email address accessible to
employers willing to offer positions to members: careers@cfafrance.org.

•

6 internship offers shared with Candidates.

•

Challenge: sourcing more offers. Spread the word!

Career Workshops
•

6 training sessions with specialist coaches for CV grooming, Job Interview
techniques, Networking tips, LinkedIn profile management and Public Speaking
skills.

Networking
•

Meetings with CFA Institute with employers to present the value of the CFA
programme.

•

Meetings with other professional bodies.

•

Interaction with CFA Institute in London to explore opportunities to enhance
contacts with employers in France.
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AMBASSADOR PROGRAM

Mission
The Ambassador Program mission is to identify opportunities of collaboration
between CFA Society France and leading employers. Ambassadors are members of
the Society willing to engage in outreach that will raise the profile and expand
dialogue about the CFA program within their organization.
Ambassadors’ Mission
•

Networking with members inside and outside their company.

•

Act as in intermediary between CFA Society France and their firm.

•

Facilitate access to firm’s senior management and HR and raise awareness of
the CFA program.

•

Organise or suggest events or conferences relevant to the Society and the
company.

•

Seek company sponsorship: every little helps (money, office space..

•

Participate to the Media Coverage of CFA Society France

Key numbers
6 Ambassadors:
•

Patricia Donnelly, CFA, BNP Paribas AM

•

Pierre Duriez, CFA, SGCIB

•

Geraud Manhes, CFA, BNP Paribas CIB

•

Marc-Antoine Muret, CFA, Lyxor

•

Laurent Pellerin, CFA, Crédit Agricole CIB

•

Mustapha Tachabount, CFA, Amundi
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AMBASSADOR PROGRAM

Key achievements 2016-2017
•

Re-launch the Ambassador Program after 2 years dormant.

•

Ambassador Roundtable held in May with 5 Ambassadors, 2 members of the
Institutional Partnerships team at CFA Institute and 3 Board Members from
CFA Society France under the theme: Building the Investment Profession
Together.
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CANDIDATES RELATIONS COMMITTEE

Mission
To support CFA Candidates on their quest to earn the CFA Charter through dedicated
events such as Mock Exams, discounted prep courses, exam-taking tips Sessions and
facilitating study groups. Success in this mission is measured by growing the numbers
of successful CFA Candidates in France.

Key numbers
Gender

Candidates Trends

Top Employers

Age Range
Society average: 28yo
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CANDIDATES RELATIONS COMMITTEE

Key achievements 2016-2017
Candidates Support
• September – Info session for December Candidates - 13 participants
• October – CFA Workshops for December Candidates - 46 participants
• November – Kick off Meeting June Candidates - 31 participants
• November – Level 1 Mock Exam - 109 participants
• April – Last Tips Meeting - 24 participants
• April – CFA Workshops (level 1, 2) in partnership with Prep Providers - 80 participants
• May – All Levels Mock Exam - 359 participants
• June – Post Exam Drinks - 65 participants
• June – Candidate Satisfaction Survey - 154 respondents
Survey results (extracts, see the full survey results here)
Overall satisfaction rate with CFA Society France Candidates Support: 4,8/5
Motivation to enrol in the CFA Program

Scholarships
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ADVOCACY COMMITTEE

Mission
The Advocacy Committee aims at speaking up about ethics, fair and transparent
capital markets, and investor protection. The committee is also involved in organising
events for members and liaising with regulators, professional associations and CFA
Institute on regulatory and best practice issues.

Key numbers
•

•

2 dedicated sub-Committees:

•

Capital Markets and Asset Management (CMAM)

•

Financial Analysis and Reporting (FAR).

7 volunteers
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ADVOCACY COMMITTEE

Key achievements 2016-2017
Participation to working groups
•

Working group ‘Knowledge and Competence’

We are part of this working group launched in 2016 by CFA Institute with several CFA
European societies to initiate discussions with out local regulator (AMF) around the
themes developed by the ESMA Guidelines on Knowledge and Competence
(ESMA/2015/1886 FR) as well as the CFA designation.
•

Working Group - UCITS Funds Authorization Process Benchmarking

We are part of a European inter-society project on UCITS Funds Authorization aiming at
comparing authorisation processes across Europe and identifying best practices in this
field.
Answers to consultations
•

AMC consultation on the assessment of knowledge and competence.

•

AMF public consultation on the provision of future performance simulations to
investors.

•

AMF public consultation by the AMF on the new rules for the funding of research
by investment firms under MiFID II.

•

AMF public consultation on the abolition of its classification of collective
investment schemes.

•

Contribution to the CFA Institute's answer on the EC Consultation on European
Pensions Products.
Read more about our answers to consultations

Advocacy events
•

Panel on Corporate Governance with AMF, EFRAG and CFA Institute: Gouvernance
d'entreprise et RSE : Mythe ou réalité dans un monde post-Brexit? A ‘Putting
investors first Month’ event

•

What's the future for equity & fixed income analysts under MiFID2?
Find out more about Advocacy Events
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ADVOCACY COMMITTEE

Key achievements 2016-2017
Participation to events and conferences
•

The FAR committee attended the 6th Symposium on Accounting Research
organised by the Autorités des Normes Comptables and focusing on accounting
and performance. A CFA Society France representative participated in the panel
dedicated to non-GAAP measure indicator.
See the video of the event.

•

The PwC Global survey was followed by a fourth event on ESG by CFA Society
France based on PwC report and focusing on how asset manager can use extrafinancial information to generate greater return for investors.

•

The FAR committee also participated to a panel organised par IMA France on the
XBRL European directive which will change the way corporate communicate to
investors.

•

Finally, a FAR representative brought the view of investors with regards to impact
of IFRS for leasing companies.

Focus on Corporate Governance and ESG
Corporate Governance / ESG are important themes promoted by CFA Institute and our
regulator and we presented CFA Institute's report on Corporate Governance Policy in
the European Union (oct 2016) to regulators /associations, including the AMF.
We also discussed 3 recent publications by AMF. These publications make AMF one of
the most active European regulators promoting good practice in Corporate
Governance and ESG.
•

Two publications on ESG issues: 3rd Annual review on ESG disclosures to investors,
and Review on governance and executive pay

•

One publication on Corporate Governance codes across Europe (Comparison of 10
CG Codes in Europe)
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GIPS COMMITTEE

Mission
Since 2016, CFA Society France and AFG Association have been GIPS co-sponsors for
France.
Country Sponsors, by actively supporting the GIPS standards and the work of the GIPS
Executive and Technical Committees, ensure that the country’s interests are taken into
account as the GIPS standards are developed going forward.

Country Sponsor primary roles:
•
•

Promote the GIPS standards locally
Represent their local market and provide input
on the global development of the GIPS standards.

In addition, by actively participating in the nominations and election process, Country
Sponsors contribute, in an important way, to the quality and geographic diversity of
the Nominations Committee, Executive Committee, Technical Committee, and
technical subcommittees.

French Sponsors Committee :
CFA Society France
Myriam Ferran, CFA
Jean-François Bouilly, CFA

AFG
Eric Pagniez
Adina Gurau Audibert

CFA Society France and AFG are an endorsed Country Sponsor authorized by the GIPS Executive Committee to promote the GIPS standards. The GIPS®
trademark and wordmark and the GIPS standards are owned by CFA Institute.
www.gipsstandards.org.
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GIPS COMMITTEE

Key achievements 2016-2017
•

GIPS Executive Committee and GIPS Technical Committee - New Members Voted and Approved – June 2017

•

GIPS 20/20 Consultation Paper – responded in July 2017

•

GIPS Executive Committee Meeting in London – April 2017

•

GIPS Nominations Committee – Voted and Approved – March 2017

•

GIPS 20/20 Event with CFA Institute – February 2017
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UNIVERSITY RELATIONS COMMITTEE

Mission
The University Relations Committee is responsible for presenting the CFA program
and promoting the CFA designation to universities and business schools

Key numbers
2 types of partnership
• 8 Schools for CFA Program Partners program; EDHEC, ESCP Europe, ESSEC,
HEC, INSEAD, Neoma BS, Université Paris-Dauphine, Université Paris 1
Pantheon Sorbonne.
• 4 Recognized Universities: Grenoble Ecole De Management, IESEG Business
School, University of Montpellier, Rouen Business School.

University Relations Network
• 14 Alumni
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UNIVERSITY RELATIONS COMMITTEE

Key achievements 2016-2017
CFA program Presentations:
• Presentations to most current partners: INSEAD, EDHEC, Dauphine, La Sorbonne,
Sciences Po, ASSAS, HEC, ESSEC.

• New Partner: Albert de Mun (IFC)

Affiliation with the RNCP - CFA® Program Approved in France
French employers are now legally allowed to financially support the costs of the
CFA® Program and Exams for their employees in accordance with the Professional
Lifelong Training French Law.
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RESEARCH CHALLENGE

Mission
Provide French students with a unique opportunity to interact with investment
professionals and top firms while obtaining real-world experience in equity analysis,
research report writing, and presentation skills.
•

Encourage as many French Universities and Business Schools as possible to
participate in the CFA Institute Research Challenge.

•

Support French students in their preparation.

•

Organise the Local Competition: source the Analysed Company, find and
manage Graders and Judges, organise students’ interactions with the Analysed
company, organise student training, manage reports submission and grading,
organise local oral presentation final, develop press coverage.

Key numbers
•

18 Schools => 18 teams => 87 students

•

18 Mentors

•

11 Graders => 4 reports minimum per Grader and 3 gradings by report

•

4 Judges

•

1 Global Sponsor: Kaplan

•

4 Local Sponsors: Amundi, ODDO BHF, S&P GMI, Top Finance, Portrait 2.0,
DNCA Investments
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RESEARCH CHALLENGE

Key achievements 2016-2017
• Subject company: Orpea
• New participants: University of Monaco, University of Montpellier
• 18 teams registered
• Finalists: University Lile 2, ESSEC Business School, IESEG School of Management,
Toulouse Business School – See the Video fo the final and the Reports
• French Champions 2017: IESEG School of Management
• Global Champions 2017: Barna Business School, Dominican Republic, representing
the CFA Institute Research Challenge in Central America

Research Challenge 2017 – Final France
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QUANTAWARDS

Mission
• Quantitative finance awards for master students.
• Dissertations focused on a portfolio management issue.
• Subject covered must include a strong practical element that has relevance to
finance practitioners as well as academics.
• Marking criteria are: Presentation, Accuracy and Completeness, Applicability and
Relevance, and Innovation.

Key numbers
•

3 CFA Societies involved

•

1 Sponsor: SSgA

•

73 registrations in 2016
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QUANTAWARDS

Key achievements 2016-2017
• On-boarding of a new Volunteer, to become Chair in FY18, Adam Rej, CFA.
• Adapted the competition calendar to better align with the various academic
years.
• Launched new initiatives for the FY18 competition (LinkedIn campaign ads,
new Global Sponsor).

Quant Awards Winner and Runner Up 2016

See the winning Reports
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COMMUNICATIONS AND PUBLIC AWARENESS

Mission
The Communications and Public Awareness committee mission is to reinforce the
awareness and visibility of CFA Society France and CFA Institute amongst the Tiers 1
media in France as well as strengthen communication with members via social
networks and newsletters, support the use of Twitter and LinkedIn by communicating
to the CFA Charterholder community in France an beyond.

Key numbers
Media Relations
•

8 Press Releases

•

48 articles published

•

2 interviews: L'Agefi TV and Le Revenu TV

Social Media
•
•

@CFAFrance
1434 followers

Tweets Impressions
Total FY17

520

Profile
Visits

New
Followers

Mentions

Link
clicks

Retweets

Likes

Replies

7 077

1 612

132

551

184

284

16

152 890

•
•
•

523 followers of CFA Society France’s company page
366 members in the CFA Society France Members Group
533 members in the CFA Society France Candidates Group

•
•

Facebook.
174 followers

•
•
•

YouTube Channel
21 events videos
67 subscribers
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COMMUNICATIONS AND PUBLIC AWARENESS

Key achievements 2016-2017
•

Brand Activation Campaign in partnership with
CFA Institute and our PR agency, Ogilvy Paris.
Through this partnership, we expect to greatly
optimise both our social media offerings in
terms of content, and have greater presence in
local traditional media through the media
training of our board members.

•

Annual advertising campaign in l’AGEFI to
promote
and
recognize
our
new
Charterholders.

•

New company page on Linkedin, 1 053 page
views and follower base up by over 140% year
on year.

Media Awards 2017
Publication of the Year:
Les Echos Week-End - Karl de Meyer – Chief Editor

Article of the Year:
Franck Joselin, L'Agefi Actifs:
La gestion systématique s'attaque à l'alpha - April 2016

Media Awards Ceremony July 2017
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PARTNERSHIPS COMMITTEE

Mission
Source and negotiate sponsorships required to fund, partially or totally, specific
events, initiatives or general activities organised by CFA Society France.

Key numbers
Loyal partners
•

BNP Paribas AM since 2007

•

Top Finance since 2014

•

Finance Training since 2014
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PARTNERSHIPS COMMITTEE

Key achievements 2016-2017
New Partners:
Society Partners
• Portrait 2.0
• Wiley
Prep Providers
• Wiley

Research challenge
• Amundi
• S&P Global
• DNCA Investments
• Portrait 2.0

New partnership funding received: 17 000 EUR
Total partnership funding FY2017 : 20 300 EUR
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STRATEGIC PLANNING AND GOVERNANCE

Mission
The General Secretary and the Strategic Planning and Governance Committee facilitate
the functioning of the board and communication with CFA Society France members. It
also aims at guiding a strategic development in line with the governance and long term
objectives of the society.

Key numbers
•

FY17 Board elections: September 6th, 2016

•

9 candidates

•

Great diversity from professional origins, age and gender, contributing to the
quality of the board’s work.

•

11 monthly strategic board meetings with an average attendance rate of 74%,
ranging from 45% to 100%. During these board meetings, directors had the
opportunity to debate and vote on strategic decisions.

•

First Board mini-retreat on November 25th, to plan and coordinate each
committee involved in the development of the Society.

As in previous years, the board has set a high level of professionalism and has
committed to transparency through the publication of the minutes on the Society’s
website as well as promoting on our social media supports.
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STRATEGIC PLANNING AND GOVERNANCE

Key achievements 2016-2017
•

New bi-monthly Operational Board Meetings composed of board members,
the Society Operations Manager and Committee Chairs. This board meetings
address operational topics in order to enhance the well-functioning of the
Society.

•

Complete governance review complementing the annual board selfassessment. We concluded the board needed to adapt to the challenges and
opportunities the Society will face over the coming years. This led to 39
proposals to enhance the governance of CFA Society France and this will
require changes in bylaws, internal rules and the board manual.

•

Theses changes in the bylaws were voted by the board in July 2017 and will be
submitted to the members at the EGM on September 5th, 2017
1. The change in the purpose of the society reflects the position of our Society
to promote the highest standards for financial professionals in favor of
investors’ interests and for the benefit of the society
2. The change in the directorship terms will allow board members to focus on
long-term missions, necessary for the development of the Society.
3. The creation of a Nominating Committee will ensure the Society can follow a
sustainable path and can allow smooth transitions.

The board remains at your disposal as major stakeholders of the Society and
will remain committed to contributing to its success.
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VOLUNTEERS RELATIONS COMMITTEE

Mission
The Volunteers Relations Committee is responsible for identifying and fulfilling the
Society’s resources needs while overseeing Society volunteers, helping them
understand their role and fulfil their responsibilities.

Key numbers
•

18 Committee Chairs and Vice-Chairs

•

11 Events Coordinators

•

7 Advocacy Committee Members

•

16 University Relations Volunteers

•

18 Research Challenge Mentors

•

11 Research Challenge Gradors

•

9 Mentoring Program Mentors
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VOLUNTEERS RELATIONS COMMITTEE

Key achievements 2016-2017
•

Creation of the Volunteer Onboarding Guide

•

First Volunteer on-boarding Session

•

Review of the Volunteers journey within CFA Society France

•

First Volunteers Satisfaction Survey

Survey Results (extracts, view the full survey results here)
•
•

Overall rating of experience as a volunteer at CFA Society France:
75% Very good
Overall rating of easiness to become a volunteer at CFA Society France:
75% Extremely easy
Motivation to become a volunteer

Intention to continue volunteering
with CFA society France

Intention to recommend
volunteering with CFA Society France
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SOCIETY SPONSORS

Conference Hosts

Research Challenge – French Competition

CFA Program Prep Providers
Platinum Sponsor

Gold Sponsor

Bronze Sponsor

Society Partners
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Thank you for being a member of CFA Society France

CFA Society France
37, Rue Des Mathurins
75008 Paris
53

